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-CHAPTER I 
INTRODUCTION 
Historical perspective 
Since January 25, 1959 when Pope John XXIII's aggiornam.ento 
set off the preparation for Vatican Council II (October 11, 1962), 
re-evaluation and investigation of various aspects of the life of the 
Catholic Church have abounded. In October 1965, PERFECTAE CARITATIS, 
the "Decree on the Appropriate Renewal of the Religious Life,"1 set 
forth guidelines by which religious were to evaluate and renew their 
form of life. ECCLESIAE SANCTAE II, "Norms for Inplementing the De-
cree, "2 followed in August 1966 with the "Instruction on the Renewal 
of Religious Formation"3 in February 1969. 
Concurrently, research by such men as Goffman, Lifton, 
Bronfenbrenner, and McGuire, 4 to name a few, focused on the impact 
1PERFECTAE CARITATIS, "Decree on the Appropriate Renewal of 
the Religious Life," in The Documents of Vatican II, ed: W. M. 
Abbott (SJ), trans: Very Rev. Msgr. J. Gallagher (New York: The 
America Press, 1966), pp. 466-482. 
2ECCLESIAE SANCTAE II, "Norms for Implementing the Decree, On 
the Up-to-date Renewal of Religious Life", in Vatican Council II: The 
Conciliar and Post Conciliar Documents, ed: A. Flannery (OP) (North-
port, N.Y.: Costello Publishing Company, 1975), pp. 624-633. 
3sacred Congretation of Religious and for Secular Institutes, 
"Instruction on the Renewal of Religious Formation" (Washington, D.C.: 
United States Catholic Conference, 1969)~ 
4E. Goff'l!lan, Asylums (Garden City, New York: Doubleday and 
Company, Inc., 1961); R. Lifton, Thought Reform and the Psychology of 
Totalism (New York: W.W. Norton and Company, Inc., 1961); u. Bron-
fenbrenner, "Studies of Values and Moral Behavior in Various Cultures," 
in The Acquisition and Development of Values: Perspectives on Research 
2 
of total institutions on personality development and personality change. 
Among the institutions cited was the Catholic religious vocation. 
A total institution has been defined as an environment which 
programs an individual's entire life style in regard to stimuli, re-
wards and punishments, and response possibilities. All individuals 
have had the experience of the typically benign total institution of 
childhood. It was through this experience that an individual developed 
the basic attitudes, values, and personality structure which serviced 
him throughout his life. Four functions performed by attitudes have 
been listed by Katz,1 namely, the utilitarian or adaptive function, the 
ego-defensive function, the economy or knowledge function, and the 
value-expressive function. Should there be a need to change attitudes, 
appropriate procedures would depend on the functions these attitudes 
play. Extensive work has been done in this area by Katz, Stotland, 
Smith, Bruner, and White2 The change of a sufficient number of atti-
tudes may cause a change in values and possibly in personality. Such 
(Bethesda, Md.: National Institute of Child Health and Human Develop-
ment, 1968); W. J. McGuire, "The Nature of attitudes and Attitude 
Change," in The Handbook of Social Psychology: The Individual in a 
Social Context, Vol. III, eds: G. Lindzey and E. Aronson (Reading, 
Mass.: Addison-Wesley Publishing Company, 1969), pp. 136-314. 
1n. Katz, "The Functional Approach to the Study of Attitude," 
Public Opinion Quarterly, 1960, 24, 163-204. 
2D. Katz, " ••• Study of Attitude"; D. Katz and E. Stotland, 
"A Preliminary Statement of a Theory of Attitude Structure and Change," 
in Ps cholo Stu of a Science, Vol. 3, ed: S. Koch (New York: 
McGraw-Hill Book Company, 1959 , pp. 423-475; M. B. Smith, J. S. 
Bruner and R. W. White, Qpinions and Personality (New York: John 
Wiley and Sons, 1956). 
changes have been seen to take place in older adolescents and in 
young adults on college campuses where peers and teachers influence 
value and behavior change. Research by Lewin and Grable, Sherif and 
Hovland, Webster, Freedman, and Heist, Vreeland and Bidwell, Feldman 
and Newcomb, and Bushnell1 attests to this. Though colleges have not 
been considered as total institutions, they are presented here as 
sources influencing value and behavior change during a crucial phase 
of personality development, termed by Erikson2 as the identity vs. 
identity diffusion and the intimacy vs. isolation stages. 
Most of the other total institutions discussed were those to 
which entrance was enforced, such as boarding schools, homes for the 
aged, penal institutions, and even brainwashing. Efforts to bring 
about and even force change in behavior and values varied in intensity 
and purpose in.these institutions. McGuire3 summarized the specific 
procedures used in intensive indoctrination such as described by 
1 . K. Lewin and P. Grable, "Conduct, Knowledge, and Acceptance 
of New Values," .Journal of Sociolo ical Issues, 1(3), 1945: 53-64; 
3 
M. Sherif and C. I. Hovland, Social Judgment New Haven: Yale Univer-
sity Press, 1961); H. Webster, M. Freedman, and P. Heist, "Personality 
Change in College Students," in College and Character, ed: N. Sanford 
(New York: John Wiley and Sons, Inc., 1964), pp. 233-242; R. S. 
Vreeland and C. E. Bidwell, "Organizational Effects on Student Atti-
tudes: A Study of the Harvard Houses," Sociology and Education, 38, 
1965: 233-250; K. A. Feldman and T. M. Newcomb, The Impact of College 
on Students, Vol. I (San Francisco: Jessey-Bass, Inc., Publishers, 
1969); J. H. Bushnell, "Student Culture at Vassar," in College and 
Character, ed: N. Sanford (New York: John Wiley and Sons, Inc., 
1964), pp. 146-152. 
2E. H. Erikson, Identity: Youth and Crisis (New York: W. W. 
Norton and Company, Inc., 1968). 
~cGuire, op. cit. 
4 
Lifton and Schein1 : (1) there is a disruption of the.individual's 
old ideological structures; (2) motivational level is raised so that 
new ideological conceptions which are elicited can be easily rein-
forced; and (3) desired new beliefs are evoked and reinforced. Where 
intensive indoctrination is not used, other types of attitude-change 
situations which might be employed are the suggestion situations, con-
formity (social-contagion or imitation) situations, group discussion, 
or persuasive messages. 
Though religious vocation and psychotherapy have also been 
listed as total institutions, the one feature that markedly differen-
tiates them from the rest is that entrance is not forced. In religious 
vocation, there is expected to be no change in but rather an intensifi-
cation of vocational values, but changes are expected in those atti-
tudes which are inconsistent with vocational values. Rulla2 in a depth 
psychology study of the religious vocation in its entirety has shown 
it to be more truly partially totalistic. However, because of the 
control of the entire milieu, training practices during the formation 
period seem to be viewed as expressive of totalism. Conformity situ-
ations, group discussions,and persuasive messages to bring about atti-
tude-change and a new identity were basically used. An individual had 
always been made aware of the need for personality change based on the 
1Lifton, op. cit.; E. H. Schein, "The Chinese Indoctrination 
Program for Prisoners of War: A Study of Attempted 'Brainwashing'", 
Psychiatry, 19, .1956: 149-172. 
21. M. Rulla, (SJ), Depth Psychology and Vocation (Chicago: 
Loyola University Press, and Rome: Gregorian University Press, 1971). 
---
5 
terminal and instrumental values adhered to by the institution and 
agreed upon by the student. Individuality, creativity, flexibility, 
and independence were to be developed within this basic framework. In 
addition, Church law imposed an examination to be conducted before en-
trance into the Novitiate and again before promouncing vows to make 
certain that an individual "is acting with full knowledge and liberty." 1 
In many respects, there is much similarity to be found in the external 
observances in training for the military professions, 2 but one must 
remember that the whole concept of terminal and instrumental values 
(e.g., union with God, celibacy) would not be issues facing them. 
The concept of religious formation is not new. The lives of 
Moses and the Prophets of the Old Testament, of Christ, and of His 
Apostles reveal a period of preparation marked by a withdrawal from 
distracting activity, by prayer, and by a study of God's revelation/law 
before they were expected to present God's message to His people. 
Hagiography is replete with incidents, after the death of the Apostles, 
of disciples learning about religious experience and the development 
of a prayer life from hermits. Perhaps with the Confessions of St. 
AUgu.stine (circa 399) outlining his progress in his conversion, and 
1T. L. Bouscaren (SJ) and A. C. Ellis (SJ), Canon Law: A Text 
and·commenta6{ (Milwaukee: The Bruce Publishing Company, 1957), 
c. 552, p. 2 1. 
2Deputy Commandant for Military Instruction, Decorum: Cadet 
Officer Gentleman (Denver, Colorado: United States Air Force Academy, 
1974); The United States Merchant Marine Academ (Kings Point, 
N.Y.: U. S. Department of Connnerce, 197 ; United States Milita~ 
Academy (Woodbury, N.Y.: Barron's Educational Series, Inc., 1975~ 
Annapolis: The United States Naval Academy Catalog (Annapolis, Md.: 
U. S. Naval Academy, 1975). 
6 
especially with the advent of St. Benedict (480-543), a more system-
atic approach to formation/conversion of life was formulated; however, 
the tendency was toward a life of contemplation by withdrawal from the 
activities of society to secluded monasteries. The sixteenth century 
boasts of spiritual classics by contemplatives as St. John of the Cross 
and St. Teresa of Avila, 1 describing in detail the development of their 
prayer life. 
During the same century, the need for bringing the fruits of 
contemplation to the laity--apostolic activity--brought about a new 
form of religious life with its special training and development. 
Leaders were men and women as St. Francis of Assissi, St. Dominic, St. 
Ignatius Loyola, St. Vincent de Paul, St. Louise de Marillac, to name 
a few. The development of Ascetical Theology--regulation of life ac-
cording to the norm of the Gospel--provided the basis for formation/ 
conversion of life, demanding a period of withdrawal, study of the 
principles of religious and spiritual life, and prayer and meditation. 
The twentieth century has produced many volumes which describe and out-
line procedures of development in spiritual life. 2 Basic to all of the 
1Saint John of the Cross, Spiritual Canticle, trans. and ed.: 
E. A. Peers (Garden City, N.Y.: Image Books, A division of Doubleday 
and Company, Inc., 1961); Saint Teresa of Avila, "Interior Castle," in 
The Com lete Works of Saint Teresa of Jesus, Vol. II, trans. and ed.: 
E. A. Peers New York: Sheed and Ward, 19 6), pp. 187-351. 
2A. Tanquerey (SS), The S iritual Life: A Treatise on Asceti-
cal and Mystical Theology, trans. H. Branderis SS Westminster, Md.: 
Newman Press, 1930); R. Garrigou-Lagrange (OP), The Three Ages of the· 
Interior Life, Vols. I, II, III, trans. Sr. M. Timothea Doyle (OP) (st. 
Louis, Missouri: B. Herder Book Co., 1946); J. de Guibert (SJ), The 
Theology of the Spiritual Life, trans. P. Barrett (OFMCap) (New York: 
Sheed and Ward, Inc., 1953); T. V. Moore, The Life of Man with God (New 
7 
above seems to be a conversion of life embracing the total existence of 
the individual who expresses his love for God by working for the sake 
of His Kingdom. 
Since religious vocation claims the total existence of the vo-
cationer, vocational institutions provide the means whereby the termi-
nal and instrumental values may be pursued and expressed through re-
lated attitudes-traits-habits. The feature of initial agreement of 
goals and values between the institution and the individual was one 
major reason which this, as opposed to some other institutional ap-
proach to personality change, was selected. 
Training practices for the religious 
vocation during the sixties 
For modifying the identity and shaping the behavior of the stu-
dent (the religious-in-training) toward these goals, there were tech-
niques used that involved control of most of his milieu. 1 In order to 
appreciate the totalistic nature of training in religious vocation 
during the early and mid-sixties, a brief description of the student's 
York: Harcourt, Brace and Company, 1955); A.Kestens (OFMCap), Spirit-
ual Guidance: Fundamentals of Ascetical Theola Based on the Francis-
can Ideal, Vol. I, adapted by E. Stoffel OFMCap) (Paterson, New Jer-
sey: St. Anthony Guild Press, 1962); to name just a few. 
1
st. Alphonsus de Ligouri, The True Spouse of Jesus Christ, ed. 
E. Grimm (CSsR) (Brooklyn: Redemptorist Father, 1929); J. E. Walsh 
(MM), Ma knoll S iritual Directo (New York: Field Afar Press, 1947); 
J. F. McElhone CSC , S iritualit for Postulate Novitiate Scholas-
ticate (Notre Dame, Indiana: Ave Maria Press, 1955 ; L. Colin CSsR), 
The Novitiate, trans. U. Morrissy (Westminster, Md.: The Newman Press, 
1961); J. de Guibert (SJ), The Jesuits: Their S iritual Doctrine and 
Practice, trans. W. J. Young SJ and ed. G. E. Ganss SJ Chicago: 
The Institute of Jesuit Resources in cooperation with Loyola University 
Press, 1964); to list some other sources. 
8 
life in the training settings studied here will be useful. 1 For the 
purpose of this paper and for simplicity, the word Community will be 
used when speaking of religious institutions. 
The selection of the Communities for this study was based on a 
number of factors. The first and most important was the fact that the 
fundamental spirituality was the same for all. The content of lectures 
and topics on spirituality, to be described below, were presented to 
all the groups. The training settings were situated in locations which 
were physically removed from society's beaten tracks. The students re-
sided on the Novitiate premises for the duration of the two years, that 
is, they were not involved in any of the apostolic activities of the 
Communities, e.g., teaching, nursing. In addition to the formation 
directors/directresses, the professed religious living in the same 
building and/or teaching the students were selected by the Superiors on 
the basis of these professed religious' exemplary lives. Contact with 
these professed religious (except for director or directress) was only 
for academic purposes, that is, other contacts (e.g., social) with pro-
fessed members were very minimal. Social and physical distance was 
maintained. According to the judgment of the original investigator, 
the personalities of the directors and directresses differed. The 
directors in the males' Communities were more assertive, very precise, 
and very didactic. The directresses in the females' Communities were 
very mild-mannered and less didactic. 
During the first twelve months, the subject was called a postu-
1Rulla, personal communication regarding description of train-
ing practices and of personalities of directors and directresse_s. 
9 
lant (a person on probation) or a candidate. This period focused on 
helping the subject arrive at a better understanding of his vocation 
and the realities involved in choosing the religious life, a life of 
dedicated, self-sacrificing service. Study of the principles of spir-
itual life and participation in the daily life of the religious helped 
the postulant become more aware of the implications of his choice and 
provided the Community an o~portunity for a bett~r and deeper knowledge 
of the candidate. The postulant usually continued his studies or par-
ticipated in the works of the Community in a limited way. 
The postulant remained in intimate contact with his group and 
with his director and administrative assistant. Though in many Com.mu-
nities, a different director was assigned to each phase of initial for-
mation, in these Communities, the director and administrative assistant 
were the same for the first two to three years of training. Orsy 
brings out the importance of those who plan the formation program when 
he says they "are in a key position; they should be contemplatives in 
action; they should be in possession of ••• internal wholeness, oneness 
Nothing, absolutely nothing, can substitute for them."1 
During this time of the postulancy, actual contacts with family, 
former friends, and professed religious were carefully regulated as 
were such indirect contacts as letters and non-religious reading mate-
rials. In the male religious Communities, the dress code demanded a 
white shirt and black suit and tie, whereas in the female Communities, 
1t. Orsy (SJ), "The Formation of Contemplatives in Action." 
Review for Religious, Vol. 33(5), 1975, p. 1049. 
> 
10 
a black uniform was worn. These regulations as well as the fixed daily 
schedule aimed at assisting the postulant in detachment from his former 
ways and in challenging his self- and institutional-ideals. In some 
few male religious Communities, as in those of the sample of males used 
in this study, a period of postulancy as such was not required and the 
student entered directly into the Novitiate. 
The following two years were known as the Novitiate and the 
student, a novice (a beginner). The Novitiate has always been and is 
currently still considered a unique time of personal and spiritual 
growth. It aims to foster a life of true conversion to the Lord and 
intimate union with Him. Through solitude, prayer, study of the prin-
ciples of the spiritual life and the vows, reflection, and daily living 
in Comm.unity, the novice was to become more aware of his unique life 
call as well as the meaning of a life consecrated to God through the 
vows of poverty, chastity, and obedience. In the case of the two-year 
novitiate, one year was always spent in an attitude and spirit of sol-
itude; during the other, studies were resumed on a part-time basis. 
In both the male and fem.ale Novitiates of this sample, the 
values and the principles of the spiritual life were presented to the 
groups in lecture format. The Novices were expected to prepare the 
assigned readings for the lectures and the discussions which followed. 
The study of the spiritual life encompassed topics such as: the nature 
and origin of the spiritual life; the means of acquiring Perfection, 
e.g., knowledge of God and self, obedience, the nature and forms of 
prayer; the concept of penance, mortification, sin and temptations; 
the study and applications of the moral and theological virtues; the 
11 
degrees of the spiritual life; and the study of advanced forms of 
prayer and the life of self-transcendance. The study of the vows was 
based on Canon (Church) Law, a catechism of the vows, and the Constitu-
tions (Rules) of the particular Community. The application of these 
fundamental principles was traced through the study of the spiritual 
classics, e.g., the writings of St. John of the Cross, St. Teresa of 
Avila, etc. 
During the second year, in addition to the above-mentioned 
courses, studies that would not distract from the major focus on the 
spiritual life were also included. In the males' Communities, subjects 
more in line with preparation for the priesthood were allowed, e.g., 
English, speech, Latin, Greek. In the females' Communities, the sub-
jects were more in line with preparation for teaching and nursing, e. 
g., the area of the Humanities (music and art appreciation), English, 
speech, and typing. 
Opportunities for the discussion of living an integrated life 
of the vows of poverty, chastity, and obedience were structured and 
provided. In order to effect this integration, the novice was expected 
to evaluate himself critically in his private contacts with his direc-
tor as well as publicly to his peer group about the external trans-
gressions regarding observances of the Rule (Constitution) of the par-
ticular Community. This technique of group criticism established a 
person's peers as themselves expressive of the institution's goals and 
partially responsible for ensuring obedience to them. 
The training during the Novitiate was considered the most cru-
cial, not only for weakening old habits of behavior, but also for en-
12 
couraging an attitude of obedience to authority that would make forma-
tion in a new identity more likely to succeed. A major technique for 
developing an attitude of obedience was the regulation of every acti-
vity, public and private, by the director and his assistant. Actual 
contacts with family and former friends were even more rigidly regula-
ted than before as were the indirect contacts such as letters and non-
religious reading materials, Detachment to the former ways of life 
were symbolically and actually effected by the reception of the habit, 
a distinctive, uniform attire. (For most male religious, the cassock 
constituted the habit with slight variations among some cormnunities; 
however, a suit or lay cloth~s were generally worn outside the religi-
ous institutions. For the female religious, a traditional long garb 
and veil, beginning to be modified after Vatican Council II, comprised 
her total wardrobe, rarely allowing for any variations such as wearing 
lay attire in public.) There was no private property and no private 
ambitions that were inconsistent with the goals and purposes of the 
Community. Mandatory activities were organized into a rather rigid 
schedule that had to be observed. Samples of the daily schedules are 
presented in Figures 1, la, and 2. Chores and assignments were struc-
Figures 1, la, and 2 go here. 
tured in ways that provided ample opportunities of learning to work 
alone as well as with one or many others. Individual and group respon-
sibility and effort, then, formed the experiential basis for community 
living. If the student remained in the setting until the end of the 
Novitiate, he usually became pliant, obedient, and no longer invested 
• 
Figure 1 
DAILY ORDER 
Regular Order 
5:30 
6:00 
6:42 
7:30 
8:05 
8:15 
9:00 
9:45 
10:05 
10:35 
11:05 
11:45 
12:00 
12:20 
12:40 
1:00 
1:30 
2:30 
2:50 
3:00 
5:00 
5:45 
6:00 
8:00 
9:15 
9:30 
9:45 
* I,l = 
II,2 = 
Rise; first visit 
Meditation 
Mass 
Breakfast; free time 
Reflection on meditation 
Chores 
Instruction 
I* and II - Rosary 
I - Spiritual Reading 
I - Free Time 
I - Class or Study 
Examen of Conscience 
Lunch 
I - Chores 
II - Free Time 
II - Study or Latin 
Conversation 
Spiritual Readings 
Outdoor chores or·games 
Free time 
Coffee break and free 
time 
I and II - Academic 
Period 
Afternoon meditation 
Litanies 
Dinner; clean-up; 
recreation 
End of recreation; 
free time 
Points of meditation 
Examen of Conscience 
Last visit 
First-year novices 
Second-year novices 
(Males) 
Sunday 
9:00 
9:30 
10:00 
11:00 
I - Spiritual Reading 
II - Study Group 
I - Free time 
Music appreciation or 
free time 
(II - Study, if holiday 
in past week) 
I - Free time 
II - Study 
After Lunch: clean-up; Free 
time or rest 
1:30 Games 
3:15 Games or Free time 
3:35 
4:10 
4:45 
5:30 
Tuesday 
(I and II - Study, if 
holiday in past week) 
Coffee break 
Free time 
Afternoon meditation 
Compline and Benediction 
1:00 Liturgy discussion 
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-Thursday 
9:00 
9:30 
11:30 
11:45 
Spiritual Reading 
Walks or outside chores 
Free time 
Examen of Conscience 
After Lunch: clean-up and 
recreation 
1: 30 Games 
3:15 Games, free time, acti-
3:35 
4:10 
4:45 
5:30 
or 
5:45 
7:45 
8:00 
8:15 
8:30 
10:00 
vities period 
Coffee break 
Free time 
Afternoon meditation 
Free time 
Holy Hour 
End of all recreation 
Points 
Examen of Conscience 
Last visit; early sleep, 
if desired 
All must be in bed 
Saturday 
1:00 
3:00 
3:50 
4:00 
4:20 
7:30 
8:00 
8:15 
II - Study 
Theology 
Practice of memorized 
homily 
Latin conversation 
Seminar 
Choir practice 
Second recreation, 
desired 
Free time 
if 
14 
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Figure la V1 
SCHEDULE 
(Males) 
Monday Tuesday Wednesday Friday Saturday 
9:45 I-II Rosary I-II Rosary I-II Rosary I-II Rosary I-II Rosary 
2A Latin lA Latin 2A Latin 2A Latin lB Latin 
10:05 I-Sp.Reading I-Sp.Reading I-Sp.Reading I-Sp.Reading I-Sp.Reading 
10:25 2B Latin 2B Latin 2B Latin 
10:35 Free time Free time Free time Free time Free time 
11:05 2B English 2A English lC Latin 2B English 2A English 
lC Latin lC Latin lA-lB Study lC Latin lC Latin 
lA-lB Study lB Study lA-lB Study lA Study 
12:40 II-Study II-Lt.Convers. II-Study II-Study II-Lt.Convers. 
2A Rosary 2A Rosary 2A Rosary 
3:00 2A-2B Greek lB Latin 2A-2B Greek 2A-2B Greek I-II Theol. 
lB Latin lC Study lB Latin lB Latin 
lC Study lA Study lC Study lC Study 
lA Lt. Convers. lA Lt.Convers. lA Theol.Study 
and free time and free time 
Monday Tuesday 
3:40 2A Speech lA Latin 
lA Latin lB-lC Theel. 
lB-lC Free Study 
4:00 lB-lC Lt.Convers. 
. 4:20 lA Speech 
lB Sp.Study 
4L50 I Practice 
memorized 
homily 
Wednesday 
lA Latin 
lB-lC Free 
II-lB-lC 
Lt,Convers • 
I Choir 
Practice 
Friday 
2B Speech 
lA Latin 
lB-lC Study 
lA Speech 
lB Sp.Study 
I Practice 
memorized 
homily 
Saturday 
3: 50 I-II 
Practice Memor-
ized homily 
I-II Lt.Convers. 
I-II Seminar 
The following is a list of the amount of time to be devoted to each subject during the academic 
periods and also the half hour on Sunday. It is up to the individual himself to arrange the 
distribution of the time. 
Memorization 20 min. 
Speech 30 min. 
English 80 min. 
Greek 200 min. (You may vary the difference between these 
Latin 215 min. two according to your particular needs.) 
Spiritual Reading 150 min. (One continuous~ hour period per day.) 
I-' 
0\ 
, 
5:50 
6:15 
6:30 
7:15 
7:25 
8:00 
8:15 
9:05 
10:00 
11:45 
12:00 
12:40 
1:00 
3:30 
4:00 
5:00 
5:30 
6:00 
6:45 
7:00 
8:00 
9:30 
Figure 2 
DAILY ORDER 
(Females) 
Regular Schedule 
Rise 
Morning prayers 
Mass 
Make bed 
Breakfast 
Morning walk 
Chores 
Instructions on religious life 
Classes* 
Examen of Conscience 
Dinner 
Recreation 
Study; classes 
Coffee break; recreation; mail 
Free time -- Study, spiritual reading, Visit, 
Stations (Time of Silence) 
Vespers and Rosary 
Supper 
Spiritual Reading 
Compline 
Examen of Conscience 
Recreation 
Study 
Retire 
Schedule varies on Saturdays and Sundays. 
*See text for course names. 
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in his previous worldly ways. He eventually came to accept and even 
felt comfort in the group around him. Thus, the seed of a new identity 
had been sown. 
Beginning in the last year of the Novitiate and continuing into 
the Juniorate or Scholasticate (the two to six years following the No-
vitiate, varying in time among different Communities), there was an 
emphasis on developing an explicit frame of reference to organize the 
institution's goals into an integrated way of life. Junior Professed 
or Scholastic was the name given to a religious in temporary vows--
vows that were made for a definite period of time (for one or two years 
over a period of years), as compared to a Professed Religious in per-
petual vows. A vow is a deliberate and free promise to God, of some-
thing good which is possible and better than its opposite. 1 By paver-
ty, religious, by becoming poor both in fact and in spirit, vow a total 
offering of self and possessions in service to others by always being 
available to them in love. 2 By chastity, they joyfully dedicate their 
whole person to Christ in order to free themselves for a fuller and 
more extensive communication of God's love to all men in universal 
openness. 3 The vow of chastity excludes every deliberate act of vene-
real pleasure, internal or external, complete or incomplete. 4 By obe-
d.ience, they 
1Bouscaren and Ellis, op. cit., c. 1307 #1, p. 502. 
2PERFECTAE CARITATIS, op. cit., #13, p. 475. 
3 Ibid., #12, p. 474. 
4Bouscaren and Ellis, op. cit., p. 503. 
p 
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offer to God a total dedication of their own wills as a sacrifice 
of themselves ... Under the influence of the Holy Spirit, religious 
submit themselves to their superiors, whom faith presents as God's 
representatives, and through whom they are guided into the service 
of all their brothers in Christ ••. In this way, too, religious as-
sume a firmer commitment to the ministry of the Church and labor 
to achieve the mature measure of the fullness of Christ. 1 
The religious life, then, becomes a deepening and unique means of liv-
ing out what one is essentially, an attempt to become what one can be, 
and to do this by means of ~iving in Community by means of mutual sup-
port, and by "calling forth" the true self in meditation and prayer: 
Religious should carefully consider that, through them, to be-
lievers and non-believers alike, the Church truly wishes to give 
an increasingly clearer revelation of Christ. Through them Christ 
should be shown contemplating on the mountain, announcing God's 
kingdom to the multitud~, healing the sick and the maimed, turning 
sinners to wholesome fruit, blessing children, doing good to all, 
and always obeying the will of the Father who sent Him.2 
Thompson3 has viewed the postulancy and Novitiate as the so-
cialization period and the Juniorate/Scholasticate as the personaliza-
tion period. Various aspects of resocialization throughout the life 
process, including that necessary for the religious life, the military 
professions, etc., are mentioned by Kimmel as well. 4 
It should be pointed out that the goals and training described 
above applied most intensely to religious institutions with diocesan 
seminary organization being somewhat less intensely totalistic. 
1PERFECTAE CARITATIS, op. cit., #14, p. 476. 
2LUMEN GENTIUM, OP. CIT., #46, p. 77. 
3sr. M. George Thompson, "Modification in Identity: 
the Socialization Process during a Sister Formation Program" 
dissertation, University of Chicago, 1963). 
A Study of 
(Ph. D. 
4n. C A ' (N Y k • Kimmel, Adulthood and ging ew or : John Wiley and 
Sons., Inc. 1974). 
p 
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Like others, this total institutional approach employed an 
interweaving of institutional and peer group pressures on the individu-
al. 1 But as Sanford and Bronfenbrenner have pointed out, the ensuing 
openness and lack of mistrust should increase the likelihood of deep 
and lasting personality change. 
Statement of the problem 
With the advent of changes in the religious life and changes in 
the Church, it seemed appropriate to evaluate personality changes that 
had come about as a result of training procedures in religious voca-
tion. Two aspects of personality will be considered here: values and 
2 personality factors as described by Cattell. 
The problem is stated thus: Based on the traditional system of 
training, did any change take place concerning values and personality 
factors? Were the changes in the same or in opposite directions for 
values and personality factors, i.e., do they tend to augment intensity 
in the same values or behaviors or turn to other values or opposite be-
havior poles? What were the aspects of "personality," as measured by 
the Sixteen Personality Factor Questionnaire (16PF), 3 and of the "val-
ues", as measured by the General Goals of Life Inventory (GGLI), 4 which 
1w. Sanford, ed., College and Character (New York: John Wiley 
and Sons, Inc., 1964); Bronfenbrenner, op. cit. 
2 R. B. Cattell, H. W. Eber, and M. M. Tatsuoka, Handbook for 
the Sixteen Personality Factor Questionnaire (16PF) (Champaign, Ill.: 
Institute for Personality and Ability Testing, 1970), pp. 7, 18. 
3Ibid. 
4 General Goals of Life Inventory (Princeton, New Jersey: Edu-
cational Testing Service, 1950). 
p 
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showed a tendency to change during the Novitiate? What were the as-
pects which did not show any trend toward change? Were these changes 
in the area of terminal and/or instrumental values or of personality? 
What is the relationship between the changes in values and the ones in 
personality? 
Basic assumptions 
Some basic assumptions are implemented in this study. (1) Man 
responds through psychic acts, involving three different levels: (a) 
physiological (e.g., thirst), which influences some psychic responses, 
(b) psycho-social, which recognizes the need for interrelationships 
with the world and other people, and (c) rational or cognitive, the 
means by which man can arrive at the use of symbols and abstract data. 
The above is in accord wi~h the thinking of Maslow and Nuttin. 1 (2) 
The person will be seen as a structural self with cognitive constructs, 
a motivational system, and conscious and subconscious evaluation. This 
is based on the work and findings of Arnold, Smith, Wylie, and Rulla. 2 
And so, the generic self-concept is to be considered as a complex 
1A. H. Maslow, Motivation and Personality, 2nd edition (New 
York: Harper Row, Publishers, 1970); J. Nuttin, Psychoanalysis and 
Personality (New York: Mentor Omega Books, 1962). 
~- B. Arnold, Emotions and Personalitl, 2 vols. (New York: 
Columbia University Press, 1960); M. B. Smith, "The Self and Cognitive 
Consistency" in Theories of Co nitive Consistenc : A Sourcebook {Chica-
go: Rand McNally and Company, 1968 , pp. 36 -372; R. C. Wylie, The 
Self-Concept (Lincoln: University of Nebraska Press, 1966), and h'I'he 
Present Status of Self-Theory," in A Handbook of Personalit Theo and 
Research, ed. E. F. Borgatta and W. W. Lambert Chicago: Rand McNally 
and Company, 1968), pp. 728-787; Rulla, op. cit., pp. 29-38. 
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system of concepts within a person. Man is an entity, experienced 
separately from others with a sense of being the same over time, ex-
periencing physical characteristics. He is comprised of organized, 
semi-autonomous subdivisions, evaluating as well as cognizing both 
consciously and unconsciously. The evaluation aspects of the generic 
self-concept are divided into the ideal and actual self concepts. In 
this study, the ideal self as values (GGLI) and the actual self as 
attitudes-traits-habits (16PF) will be considered. 
(3) A religious vocation is an internal grace by which one is 
invited to dedicate himself to the life of the evangelical counsels 
through the vows of poverty, chastity, and obedience (elaborated in 
PERFECTAE CARITATIS and LUMEN GENTIUM1 ) and, therfore, involved the 
22 
total existence of the vocationer. (4) Religious vocation offers the 
vocationer the terminal values, i.e., imitation of Christ and union 
with God, and the instrumental values, i.e., the counsels of poverty, 
chastity, and obedience (restated in PRESBYTERORUM ORDINIS, PERFECTAE 
CARITATIS, and LUMEN GENTIUM2• (5) Religious vocation is an implemen-
tation of the self-ideal rather than of the self-concept, as researched 
1PERFECTAE CARITATIS, op. cit., no. l; LUMEN GENTIUM, "Dog-
matic Constitution on the Church", in The Documents of Vatican II, ed. 
W. M. Abbott (SJ), trans. Very Rev. Msgr. J. Gallagher (New York: The 
American Press, 1966), no. 44, p. ·74. 
2PRESBYTERORUM ORDINIS, "Decree on the Ministrjr and Life of 
Priests" in The Documents of Vatican II, ed. W. M. Abbott (SJ) and 
trans. Very Rev. Msgr. J. Gallagher (New York: The America Press, 
1966), pp. 532-576; PERFECTAE CARITATIS, op. cit.; LUMEN GENTIUM, 
op. cit. 
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by Rulla and Maddi. 1 
Definition and operationalization of terms 
For the purpose of this study, the following definitions will 
be adhered to in addition to those discussed in the previous pages. 
Personality "is defined as the way the person interacts with 
the world outside him and the world within him."2 The· interactions are 
seen as ongoing processes, as dispositions to natural and supernatural 
factors, as activity within and outside the person. This concept is 
discussed in greater detail by Allport, Maslow, and Rulla, Ridick, and 
Imoda. 3 Cattell's general definition and description of personality 
development includes these concepts, though most of his work deals with 
observed behavior as reported on questionnaires. 4 
An attitude can be defined as "a mental and neural state of 
readiness to respond, organized through experience, exerting a direc-
1Rulla, op. cit.; S. R. Maddi a.rid L. M. Rulla, "Personality 
and the Catholic Religious Vocation I: Self and Conflict in Female 
Entrants," Journal of Personality, 40(1)~ 1972: 104-122; L. M. Rulla 
and S. R. Maddi, "Personality and the Catholic Religious Vocation II: 
Self and Conflict in Male Entrants," Journal of Personality, 40(4), 
1972: 564-587. 
2n. W. Fiske, Measuring the Concepts of Personality (Chicago: 
Aldine Publishing Co., 1971), p. 3. 
3G. W. Allport, Patterns and Growth in Personalit (New York: 
Holt, Rinehart and Winston, Inc., 19 1 ; Maslow, op. cit.; L. M. Rulla 
(SJ), Sr. J. Ridick (SSC), and Franco Imoda (SJ), Entering and Leaving 
Vocation: Interpsychic Dynamics (Chicago: Loyola University Press 
and Rome: Gregorian University Press, 1976). 
4R. B. Cattell, Personalit : stematic Theoretical and 
Factual Study (New York: McGraw-Hill Book Company, 1950 • 
.... 
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tive and/or dynamic (level of energy) influence on mental and physical 
t . . t 111 ac i vi y. 
A habit can be considered as an attitude (emotional or intel-
lectual) that leads to habitual action. 2 
A trait "can be considered as a consistently manifested pattern 
of behavior, which has the root of its consistency in underlying needs 
or values. 113 
Simply organized, a trait can be looked at as a response capa-
bility, an attitude as a response predisposition, and a habit as both 
response capability and predisposition. 4 Unfortunately, the 16PF has 
not been_constructed to make the refined distinctions that Wallace pre-
sents. However, it would seem that answers as "True" and "False" com-
bine both the present behavior of the subject as it appears in his ha-
bits and traits, on the one hand, and in the attitudinal dispositions, 
on the other. Therefore, the 16PF will be used here to measure atti-
tudes-traits-habits. 
A value can be considered as the enduring abstract ideals of an 
individual about ideai modes of conduct and ideal end-states of exist-
gy," in 
Mass.: 
1G. W. Allport, Attitudes in the History of Social Psycholo-
Handbook of Social Psychology, Vol. I, ed. G. Lindzey (Reading, 
Addison-Wesley Publishing Co., 1954), pp. 43-44. 
2 Arnold, op. cit. 
3Ru1la, op. cit., p. 40. 
4J. Walla:ce, "An Abilities Conception of Personality: Some 
Implications for Personality Measurement," American Psychologist, 21, 
1966: 132-138 
p 
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ence. Values delineating ends are referred to as terminal values 
(e.g., union with God, imitation of Christ); those defining means are 
instrumental values (e.g., the evangelical counsels of poverty, chasti-
ty, and obedience). Values influence behavior and, conversely, behav-
ior can influence values. The General Goals of Life Inventory (GGLI) 
will be used here to identify basic values. 
A goal will then be considered as any object appraised as suit-
able or unsuitable and moving man to action. Here goals correspond to 
the values of the GGLI. 
Purpose of the study 
The major aim, then, of this study is exploratory, rather than 
confirmatory of hypotheses. This exploration aims especially at the 
questions on page 20, which somehow tend to explore the changes ta.king 
place in the ideal-self and in the actual-self. This study will ex-
plore the differences between the sexes, keeping in mind the initial 
status. 
Limitations of the study 
As this study deals with self-reports on the present behavior 
at the time of testing (conscious factors), only the manifest self-
concept is being explored. Therefore, the greatest limitation of this 
study is that of not exploring the influence and relationship of the 
subconscious factors upon the manifest-self concept or the ideal-self. 
There are other limitations, also. Time and practicality ne-
~. Rokeach, Beliefs Attitudes and Values: A Theo 
ization and Change {San Francisco: Jossey-Bass, 19 8 • 
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cessitate a focus in one area of personality function and structure. 
The writer does not choose to deal, for example, with factors as drop-
outs, institution and peer effect. While the importance of such is 
recognized, in-depth work on these has been initiated by others as 
Ridick and Imoda,1 and the present study will confine itself to the 
conscious factors of the self in studying the effects on "personality 
factors" and "values" of a total institutional approach to training. 
The last limitation to be considered here is that of the influ-
ence of changes which were just beginning to come to the fore at the 
time these subjects were in training (in the mid-sixties). Though the 
directors basically adhered to the structures outlined, influences re-
sulting not only from their personal readings which may have been sub-
tly and/or inadvertently transmitted to those in training, but from 
their own personalities as well must be taken into consideration. 
Then, too, the students coming into the training settings may have had 
ideas regarding the new changes which may have germinated during train-
ing, thus more or less affecting the Novitiate influences. 
This study may generate interest in f'urther research such as 
repeating the design on current religious training practices and pro-
viding a comparison. 
Overview 
In Chapter II, a review of the literature will be presented. 
1sr. J. Ridick (SSC), "Intrapsychic· Factors in the Early Drop-
ping Out of Female Religious Vocationers" (Ph. D. dissertation, Univer-
sity of Chicago, 1972); F. Imoda (SJ), "Sociometric Status and Person-
ality in Training Centers for Religious" (Ph. D. dissertation, Univer-
sity ·of Chicago, 1971). · 
p 
Chapter III "Method and Procedure" will focus on the design of the 
study with a description of the population, procedure of data collec-
tion, measurement instruments, process of testing. A description of 
the statistical analysis used on the data will be presented: Chapter 
IV will contain the results and discussion, the significance of the 
study and application, and a criticism of the study. Chapter V will 
contain a summary of the study. 
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CHAPTER II 
REVIEW OF LITERATURE 
Much of the research on religious/priestly vocations seems to 
be found in unpublished materials such as Master's theses and Doctoral 
dissertations, a majority of which are from Catholic universities (e.g., 
Catholic University of America, Fordham, Notre Dame, though more re-
cently many more are appearing from public and non-sectarian universi-
ties, e.g., University of Michigan, U. of Minnesota, U. of Chicago), or 
in other unpublished materials as mimeographed reports for private 
groups, etc. Compared to some fields, this area of research is rela-
tively new. Considering its beginning with Moore 1 s1 research dealing 
with pathology in disproportionate number among religious as compared 
to lay people, research has increased more rapidly during the late six-
ties. Menges and Dittes2 maintain that the quality of the research is 
its major relevant problem especially in the area of definitions of 
criteria that are more relevant to the religious than to the lay per-
son. Though the research covers the areas of personality, effective-
ness, differences among clergymen, counseling and therapy, and mental. 
health and illness, only that which is pertinent to this study will be 
considered here. 
~. V. Moore, "The Rate of Insanity in Priests and Religious," 
.American Eccesiastic Review, 95, 1936: 485-498. 
~- J. Menges and J. E. Dittes, Psychological Studies of Cler-
gymen (New York: Thomas Nelson and Sons, 1965). 
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Some cross-sectional studies have focused on the personalities 
of those in training. In studying personality characteristics of in-
dividuals associated with the Catholic religion, Sandra1 administered 
the Minnesota Multiphasic Personality Inventory (MMPI) to female Prot-
estant and Catholic students and to members of a religious Community 
in various stages of formation while considering the candidates (pos-
tulants) as the control group. The novices were found to have the most 
deviant scores. Mastej 2 used Bier's modified form of the MMPI with 
women in religious life at various stages of formation with the aspir-
ants (high school girls prior to becoming postulants) as controls. 
Results indicated that the tendencies that were found in the control 
group were emphasized in the experimental groups. Murray3 used not 
only the MMPI but the Guilford-Zimmerman Temperament Survey (GZTS) with 
college students, major and minor seminarians, and Catholic priests. 
Though increased deviancy was found among the seminarians, a dropping 
toward normalcy a~er ordination was noted. 
The foregoing authors contend that deviancy may be due to ten-
sions at the prospect of separation from familiar surroundings to ac-
cept a new way of life. Murray maintains that the deviant scores were 
due partly to training and partly to personality characteristics of 
~other M. Elaine Sandra, "Identification with the Catholic Re-
ligion as Related to Selected Personality Indices" (Ph. D. disserta-
tion, Fordham University, 1957). 
2sr. M. M. Mastej, "A Study of the Influence of the Religious 
Life on the Personality Adjustment of Religious Women as Measured by 
a Modified Form of the MMPI" (Ph. D. dissertation, Fordham University, 
1954). 
3J. B. Murray, "Training for the Priesthood and Personality and 
Test Manifestations" (Ph. D. Fordham University, 1957). 
30 
those attracted to the priesthood. The elevated scale's on the MMPI 
showed personalities depicting mild depression and manifesting feelings 
of inadequacy, lack of confidence, resulting in introversive tenden-
cies. In his review of personality patterns among religious personnel, 
Dunn1 found the MMPI a valid indicator of personality and perseverance. 
2 Kobler attests to the same. 
Employing the GZTS, The Watson-Glaser Critical Thinking Ap-
praisal, the Concealed Figures, Designs, and Copying, and the Gestalt 
and Mutilated Words, Kenoyer3 explored the influence of religious life 
on perceptual processes. The three groups of women religious were mem-
bers of the same Community in the pre-first and third stages (pre-en-
trance and temporary vows) of formation and one group well out of the 
formation period; the controls were three groups of matched lay women. 
Though the first group of "pre-religious" scored more like their lay 
controls, they were, however, lower or higher than the norm and their 
lay controls. The women religious scored significantly lower on as-
cendancy and sociability; lower, but not significantly on friendliness, 
masculinity, and speed of closure on the Gestalt test. With due ex-
planation and elaboration, Kenoyer concluded that religious life does 
effect two out of twelve areas of self-perception. 
1R. Dunn, "Personality Patterns Among Religious Personnel: A 
Review," Catholic Psychological Record, 3, 1965: 125-135. 
2F. J. Kobler, "Screening Applicants for Religious Life," Jour-
nal of Religion and Health, 3, 1964: 161-170. 
3sr. M. F. Kenoyer, "The Influence of Religious Life on Three 
Levels of Perceptual Processes," (Ph. D. dissertation, Fordham Universi-
ty, 1961). 
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In exploring the ego-identity modifications as a result of the sociali-
zation process taking place during the formation period, Thompson1 used 
Cattell's Sixteen Personality Factor Questionnaire (16PF), a modified 
form of Getzels' paired Direct and Indirect Sentence Completion, Dig-
nan's Ego-Identity Scale and a Biographical Questionnaire. Women reli-
gious (N=266) in the three stages of formation and a group in perpetual 
vows constituted the sample; no lay controls were used. Results were 
2 
similar to those of Murray in that there seems to be a return to "nor-
malcy", i.e., those in the first stage and those in perpetual vows com-
pare favorably with women in general; novices exhibit the least vari-
ability of scores, indicating conformity and stress present. The re-
ligious, in general, were more shy, serious, and conservative than the 
postulants. As the study was based on the individual's ideal-self and 
self-concept, it was noticed that the values held by postulants seem to 
be "toned down" by the professed with the conclusion that this happens 
because of formation practices. 
The foregoing groups investigated were fairly large (N>50), 
though most of them dealt with one religious Community. With a some-
what smaller sample (N=41), Van Vurst3 investigated the relationship 
between selected personality traits and frustration and found religious 
seminarians significantly higher in submissive traits, deference, in-
1 Thompson, op. cit. 
~urray, op. cit. 
3R. Van Vurst, "An Investigation into the Relationship between 
Selected Personality Traits and Reactions to Frustration among Religi-
ous Seminarians and Lay Students" (M. A. thesis, University of De-
troit, 1964). 
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troception, and nurturance, higher but not significantly in abasement; 
whereas their lay controls were significantly higher in autonomy. The 
instruments he employed were the Edwards Personality Preference Scale 
(EPPS) and the Rosenzweig Picture-Frustration Study. 
These studies indicate that there are definite personality 
differences between individuals who are attracted to the religious vo-
cation and those who are not, with the former appearing to be more per-
fectionistic, serious, withdrawn, insecure and, in some cases, depres-
sed. The question remains: do the entering groups in fact change in 
the same manner as indicated in the results manifested by the advanced 
groups? 
Some few researchers have dealt with attitudes and values. 
Weisgerber1 used the Allport-Vernon-Lindzey Study of Values with three 
consecutive entering groups in one male religious Connnunity, having 
ma.le high school seniors serving as controls. Other than indicating 
high religious values, the author concluded that the instrument has 
little value for screening purposes. 
2 Wadsworth, Runte, and Tockey report administering Gordon's 
Survey of Interpersonal Values to seminarians and female religious nov-
ices. In contrast to their lay controls, these two groups placed a 
significantly higher value on doing things for other people and a lower 
1c. A. Weisgerber (SJ), "The Study of Values in Screening for a 
Religious Order,"·Journal of.Religion and Health, 5, 1966: 233-238. 
2B. J. Wadsworth, R. M. Runte, and T. Tockey, "Values of Semi-
narians and Novices," Psychological Reports, 23(3, Part 1), 1968: 
870. 
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value on being thought of as important and on being free to do what 
they want to do. In addition, the seminarians placed less value than 
the male college students on being in positions of leadership and au-
thority; the novices placed less value on being treated with kindness 
and understanding than did their controls. 
1 Cyrns' study showed statistically significant differences on 
the Rokeach Dogmatism Scale form E between priests and seminarians and 
ex-priests and ex-seminarians (N=l56) of two metropolitan dioceses. 
Both priests and seminarians scored significantly higher than ex-priests 
and ex-seminarians. No control groups were used. 
Changes in religious attitudes of adults attending Adult Edu-
2 
cation classes for a year in a Baptist Church were studied by Haynes 
Pre- and post-tests of a Religious Attitude Inventory were completed 
by 68 females and 62 males. Results showed that peer and authority 
influences effected attitude change more than no influence and that 
pastoral influence was found to be more effective than church member 
influence. The author noted that previous research supports the fact 
that these effects vary according to source and conditions. Results 
also showed that the attitudes of female subjects were more susceptible 
to social influence than were those of males. However, the author ad-
mits that this particular group of females had not yet been affected by 
1A. G. Cyrns, "Dogmatism of Catholic Clergy and Ex-clergy: A 
Study of Ministerial Role Perseverance and Open-mindedness," Journal 
for the Scientific Study of Religion, 9 (Fall), 1970: 239-243. 
2R. L. Haynes, "The Effect of Peer and Autho ~\\·~<siajt:dPE.liil 
ences on the Religious Attitudes and Beliefs of M es<:ad~ Femalesr~ 
are Intrinsic and Extrinsic in Religious Orientat·ozi'Y/(Ph,_g. disser~ 
tion, Fuller Theological Seminary, 1974). UN YOLA "' 
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the women's liberation movement b'.lt that results might be different if 
they had been. He admits limitations of the attitude scale and that 
revision is needed. 
In this area, research with religious vacationers is quite 
scanty at present, and where present, only one test is usually used, 
that is, only one aspect of the personality is examined, e.g., either 
the ideal-self or the actual-self. 
Self-percention is another area explored. Using the Q-sort and 
faculty and peer ratings of the realism of vocational choice, 120 be-
ginning high school (minor) seminarians of one religious Community were 
1 tested by Tageson to explore the relationship of self-perception to 
the realism of vocational choice. Results showed a positive and signi-
ficant relationship between the compatibility of the individual's self-
ideal with his personal concept of the ideal seminarian or with his 
personal concept of the average seminarian, on the one hand, and the 
realism of vocational choice as rated by both peers and faculty, on the 
other. In a somewhat similar fashion, Simons2 explored congruency be-
tween the individual seminarian's real self and his projected ideal 
self, relating this with satisfaction in the religious life. Seminar-
ians in differential stages of preparation for the priesthood were 
1 C. W. Tageson, "Relationship of Self-perceptions to Realism of 
Vocational Choice" (Ph. D. dissertation, Catholic University of Ameri-
ca, 1960). 
2J. B. Simons, "An Existential View of Vocational Development," 
Personnel and Guidance Journal, 44, 1966: 604-610; and "Congruences 
between Self and Religious Role Percepts: A Descriptive Study of Sat-
isfaction with Religious Life among Seminarians in Differential Stages 
of Preparation for the Priesthood" (Ph. D. dissertation, Notre Dame 
University, 1969). 
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studied. There was a positive and significant relationship between con-
gruency ahd satisfaction in religious life. 
In descriptive studies, Droba with female religious and Driscoll 
with male religious1 employed the Q-sort of self and religious role, the 
16PF, the Kuder, the Study of Values, the California F Scale, and a 
questionnaire to study the dimensions of satisfaction with religious 
life. Droba's sample consisted of female postulants and novices of the 
same religious Community and Driscoll's with scholastics in a Community 
of teaching brothers. Droba found that those who were more satisfied 
perceived themselves more like persons who are intensely aware of self 
in their relationships with others, and, in general, were more sociable, 
intelligent, venturesome, practical, calculating, socially precise, re-
laxed, and having greater ego strength. There were no differences found 
between groups on values. Driscoll noted that the more satisfied male 
subjects were similar with respect to elements of personal history as 
well as on selected personality factors describing the group as possess-
ing greater self-control, persistence, conscientiousness, and responsi-
ble and emotionally mature behavior, whereas the less satisfied were 
typically more suspicious, jealous, anxious and depressive. 
In addition to the Q-sort, Kunert2 used Vocational Life Patterns 
~. E. Droba, "Congruence between Self-Religious Role Percepts 
among Prospective Members of a Roman Catholic Sisterhood: A Descriptive 
• Study of the Dimensions of Satisfaction with the Religious Life" (Ph. D. 
dissertation, University of Notre Dame, 1966); J. Driscoll, "Dimensions 
of Satisfaction with Religious Life among Scholastics in a Comm.unity of 
Teaching Brothers: A Descriptive Studyu (Ph. D. dissertation, Universi-
ty of Notre Dame, 1966). 
2K. M. Kunert, "The Psychological ConcommitS:Ots and Determinants 
of Vocational Choice" (Ph. D. dissertation, University of California 
(Berkeley), 1965). 
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Q-sort with groups of male college students (N=300) from the profession-
al schools of law, medicine, theology, and engineering. He found that, 
in contrast to other groups, the theology student appeared to center 
his life on a system of principles necessary for guiding himself and 
judging others; that he was aware of his emotions and joined them to 
principle in producing involvement; and that activities and concerns 
were subordinated to his work and the ideals it engendered. 
Based on self-concept implementation, through the use of Fest-
inger' s dissonance theory, Lee and Doran1 studied perseverance in col-
lege level Catholic seminarians (N=l34) who were asked to respond to 
four instruments from two psychological sets (self vs. expected), the 
instruments being the Inventory of Religious Activities and Interests 
(IRAI), the Self-Concept Adjective Check List (SCA), the Religious 
Orientation Inventory (R9I) and the College and University Environ-
mental Scales (CUES). Results indicate higher dissonance scores for 
dropouts; in non-dropouts, the longer they stay, the less cognitive 
dissonance is manifested on religious self-concepts (ROI) and on per-
ceptions of the environment (CUES), but not for occupational role ex-
pectations (IRAI), self-concepts (SCA), or overall cognitive disso-
nance. Posslble reasons suggested were the length of the training pe-
riod making expected goals quite distant and of little present impact, 
and that the controlled and isolated seminary environment may be hav-
ing a strong effect on dissonant perceptions. 
1J. L. Lee and W. J. Doran, "Vocational Persistence: An Ex-
ploration of Self-concept and Dissonance Theories," Journal of Voca-
. tional Behavior, 3(2), 1973: 129-136. 
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Nilles1 refined and expanded the Lee and Doran study for dioc-
esan seminarians (N=301) adding valence, expectancy, instrumentality, 
and commitment scores. Results support the former study and describe 
the stayer group as having a more authoritarian and spiritual orienta-
tion with greater dissonance on punctuality, community, awareness, pro-
priety, and scholarship. 
Though both of the above studies focused on the perseverance/ 
dropout issue, they provide a description of those in the early stages 
of formation at the college level. 
Though not specifically oriented to studying self-concept but 
toward studying personality characteristics of female novices (N=l48) 
of several different religious Communities (no control group), Peters' 
2 
study warrants some consideration. Besides controlled interviews and 
faculty rating.scales, she used the American Council on Education Psy-
chological Examination, the Bernreuter Personality Inventory, the Study 
of Values, and the Bell Adjustment Inventory. Results brought out some 
undesirable personality traits (Group I) such as sulkiness, anxiety, 
depression and irritability as well as some desirable ones (Groups II 
and III), e.g., sense and judgment, capacity to adjust, emotional con-
trol, punctuality, leadership, sociability, dominance, and social ad-
justment. 
1R. G. Nilles, "Application of Concepts from Dissonance and Mo-
tivation Theory to the Intent of Persistence among Seminarians" (Ph. D. 
dissertation, University of Wisconsin-Madison, 1974). 
2
sr. R. Peters (OSB), "A Study of the Intercorrelation of Per-
sonality Traits among a Group of Novices in Religious Communities," 
Studies irt Ps cholo and Ps chiat from the Catholic Universit of 
America, V 7 , 19 2: 1-38. 
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De Bont attempted to tap unconscious levels through the use of 
interviews, the Rorschach Inkblots and the Thematic Apperception Test 
(TAT). Though not submitting his work to statistical analysis, de Bont 
studied male novices (N=28) during the fourth month of the Novitiate 
from two different religious Communities in Holland. Using Erikson's 
epigenetic theory of development, de Bont described, via case study, 
the developmental growth an~ changes, especiall~ those of the identity 
crisis, taking place in these novices. He concludes that " ... the no-
vitiate brings out the worst in oneself; the combined pressure of com-
pletion, adaptation to the level of the environment, and the very rigid 
mode of life causes even the smallest weakness in the identity of the 
novice to burst forth" (p. 123). 1 
2 Zax, Cowen, and Peter used twenty-one semantic differential 
scales of the ten Rorschach inkblots with female novices (N=40) and a 
lay control group. Results indicated that the novices tended to rate 
the inkblots toward the more positive extreme of the evaluation scales 
and at times toward the more potent extreme of the potency scales. The 
authors concluded that there may be a generalized tendency to respond 
in an extreme manner and that more variable behaviors may be expected 
in the absence of a frame of reference. 
Personality patterns in first year theology seminarians were 
1w. de Bont (OP), "Identity Crisis and the Male Novice," Renew 
for Religious, 21, 1962: 104-128. 
~- Zax, E. L. Cowen, and Sr. M. Peter, "A Comparative Study of 
Novice Nuns and College Females Using the Response Set Approach," Jour-
naJ., of Abnormal and Sodal Psychology, 66, 1963: 369-375. 
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investigated by Greenwald. 1 The Holtzman Inkblot Technique (HIT) was 
used. The author concludes that separate norms need to be established 
for seminarians and that presently, HIT successfully identifies the 
more severely disordered and the better adjusted seminarians. 
In parallel studies, Maddi and Rulla2 explored self and conflict 
in female (N=283) and male entrants (45 seminarians, 135 religious sem-
inarians) of several large Communities and equivalent control groups, 
using a modified form of Stern's Activities Index (MAI), the General 
Goals of Life Inventory (GGLI), the TAT, and Rotter's Incomplete Sen-
tences Blank (ISB). The discrepancies between self-reports and the 
projective instruments (i.e., self-ideal, present behavior, and latent 
self) suggest that the choice of religious vocation may not only be for 
the purposes of implementing the self-ideal, but also as an expression 
of the defensive reaction against underlying conflicts. The main con-
flict for the males was shown to be the autonomy versus shame and doub~ 
whereas for the females it was initiative versus guilty functioning. 
The males showed concern over whether they should or can be free and 
independent rather than obedient and dependent; though the females were 
similar, their conflict implied an uncertain sexual identity in the 
sense of whether they should be assertive and take the lead or not. 
However, religious were shown to have less conflict than the lay con-
trols. Though these studies focus on entrants, the conflicts discussed 
have important ramifications since these are many of the same subjects 
1A. F. Greenwald, "Adjustment Patterns in First Year Theology 
Students," Review for Religious, 26, 1967: 483-488. 
~addi and Rull a, op. cit. ; Rulla and Maddi , op. cit. 
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being studied in this pro,ject as they proceeded througb novitiate train-
ing. 
Some longitudinal studies were undertaken as well. r Murphy 
studied MMPI results of three groups of seminarians of the same Communi-
ty and their controls through retesting after one, two and three years. 
He found significant changes over time in the direction of healthy ad-
justment on the Hs (hypochondriasis), the D (depression), and the Hy 
(hysteria) scales. 
Garrity2 also used the MMPI with testing at entrance and again 
a~er three and five years as a means of investigating changes in per-
sonality as related to the various phases of sister formation. Though 
changes occurred, they were not statistically significant. Less con-
formity than expected showed up. Garrity sees formation as more posi-
tive than self-depreciating. 
K:nief, 3 in addition to the MMPI, used American College Testing 
(ACT) scores and grade-point average (GPA) investigating the personali-
ty of pre-theological majors. There were no significant differences 
between dropouts and non-dropouts, and the personality of the forty-
five non-dropouts was found not to change during the four years between 
tests, i.e. , there was no significant difference on any tested varia-
bles. 
1 L. Murphy, "Changes in MMPI Scores of Three Groups of Seminar-
ians over One, Two and Three Years" (M. A. thesis, Fordham University, 
1962). 
~. R. Garrity, "An Investigation of Changes in Personality and . 
General Ability as Related to Various Phases of Sister Formation" (M. 
A. thesis, Loyola University of Chicago, 1965). 
31. M. K:nief, "The Personality of Pre-theological MaJors," 
Journal of Experimental Education, 34, 1966: 62-68. 
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1 Vaughan employed the MMPI with seminarians of one religious 
Community grouped into four groups: I Novices (N=37), II Junior Col-
lege students (N=34), III University students specializing in philoso-
phy (N=33) (both II and III members attended classes on university cam-
puses), and IV teaching seminarians (N=25). The tests were administer-
ed to each member at entrance over a ten-year period but the post-test 
was done simultaneously with all groups who had experienced the first 
two years of their training in an isolated milieu. Group IV experi-
enced six or seven years of traditional training and then began teach-
ing. The author concludes that changing the location of seminary train-
ing from an isolated, confining environment to a college or university 
campus failed to offset the effects of previous perfectionistic, self-
centered training in the case of group II but did so in the case of 
group III. The subjects who received aJ.l their training in the tradi-
tional seminary environment showed the greatest shi~ in the direction 
of abnormality. In generaJ., the seminarians tended toward personali-
ties manifesting anxiety, compulsive perfectionism with resulting de-
pression. 
With the 16PF, McCarthy2 observed personaJ.ity trait consistency 
during training of males in a Community of teaching brothers (male re-
ligious not tending toward priesthood). The first three groups were 
tested as postulants and retested later, group 4 as first-year novices 
1R. P. Vaughan, "Seminary Training and PersonaJ.ity Change," Re-
ligious Education, 65(1), 1970: 56-59. 
2T. N. McCarthy, "Personality Trait Consistency during the 
Training Period for a Roman Catholic Congregation of Teaching Brothers" 
(Ph. D. dissertation, University of Ottawa, 1956). 
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and group 5 as second-year novices--the latter two groups were retested 
after three years. The first two groups showed no significant differ-
ence between occasion and trait but the other three did, manifesting 
more schizothymia, concern about correctness of behavior, and a decrease 
in nervous tension. The author speculated that personality change may 
be due to behavioral demands during the various stages in religious life 
and on the nature of the Community rather than on the number of years 
spent in religious life. 
There have been some studies of personality change in lay col-
lege students--who were in late adolescence and young adulthood--in 
relatively free environments. They are usually studies of the college 
years and have been reviewed by Sanford, Feldman and Newcomb, and 
1 Stern. Most of these studies are limited in scope to an interest or 
the MMPI. The occasional.longitudinal studies vary, indicating the oc-
currence of changes in attitude and prejudices in the direction of lib-
erality (e.g., Barton, Cattell, and Vaughan2 ). The present study has 
the advantage of a controlled environment, in the broad sense, thereby 
eliminating a number of the many intervening and confounding variables. 
After reviewing these studies, one notices that there are rela-
tively few longitudinal studies and that, as a body, the results are not 
~- Sanford, College and Character, op. cit., and Where Colleges 
Fail (San Francisco: Jessey-Bass, Inc., Publishers, 1968); Feldman and 
Newcomb, op. cit.; G. G. Stern, Peo le in Context: Measurin Person-
Environment Congruence in Education and Industr;l_ New York: John Wiley 
and Sons, Inc., 1~70). 
2K. Barton, R. B. Cattell, G. M. Vaughan, "Changes in Personali-
ty as a Function of College Attendance or Work Experience," Journal of 
Counseling Psychology, 20(2), 1973: 162-166. 
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comprehensive but rather often contradictory. Three other weaknesses 
can be seen and are to some degree rectified in the present study. (1) 
A majority of the studies dealt with one religious institution at one 
location. This study involves three large institutions in five geo-
graphic locations •. (2) Most studies were cross-sectional, studying sev-
eral age groups in the one Community at one point in time. This study 
is longitudinal and intends to study changes taking place in the same 
groups over a period of two years. (3) An improvement in methodology 
seems possible by the use of anonymity (code-name system) and by the 
fact that the examiner not be part of the educational institutions in-
volved, thereby avoiding many social desirability interferences. This 
study employs this system. 
It will be of particular significance to compare this study with 
the results of those of Maddi and Rulla1 , to see whether (1) some of the 
same characteristics described by these authors will be brought to light 
with the use of conscious level instruments alone, i.e., the GGLI and 
the 16PF, and (2) to see how these characteristics change or remain the 
same throughout training. 
~addi and Rulla, op. cit.; Rulla and Maddi, op. cit. 
Subjects 
CHAPTER III 
METHOD AND PROCEDURE 
The subjects of this study were students of both sexes experi-
encing Novitiate training, 259 females, 144 males, for a total sample of 
403 subjects. The females were members of two large Communities of wo-
men religious. For one Community, four consecutive classes (N=l22) at a 
Midwestern US training center, and three consecutive classes (N=62) at a 
Western US training center were included. For the other Community, three 
consecutive classes (N=75) at a Midwestern US training center were test-
ed. The males were members of the same Community with five consecutive 
classes (N=l03) from a Midwestern US training center and three consecu-
tive classes (N=41) from en Eastern US training center. Figure 3 shows 
the distribution of the groups by Community (Institution) and training 
center or setting. 
Figure 3 goes here. 
The groups were similar in ego (late adolescence), high school 
grades, urban/rural background, and socio-economic class based on the 
father's occupation and education. The work of both female Communities· 
is primarily education and secondarily nursing, while that of the male 
Community is primarily education and secondarily missionary and parish 
work. Applicants were screened but the nature of the procedure appear-
ed similar to that engaged in by Catholic lay colleges. 
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Fig. 3. Religious-in-training by institution 
and setting. 
Females 
Institution I Institution II 
Setting 1 Setting 2 Setting 3 
Group A = 
Group B = 
Group C = 
Group D = 
Totals 
31 
32 
27 
Group A = 25 
Group B = 21 
Group C = 16 
Group A = 36 
Group B = 36 · 
Group C = 3 
32 
122 62 
N=259 
Males 
Institution I 
Setting l 
Group A = 27 
Group B = 33 
Group C = 11 
Group D = 18 
Group E = 14 
Totals 103 
N=l44 
Setting 2 
Group A = 18 
Group B = 14 
Group C = 9 
41 
75 
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Testing procedure 
The first testing session took place in the early mid-sixties 
during the last half of the first week after arrival at the training 
center. The second followed about two years later. The tests were ad-
ministered in groups as a whole, e.g., Group A, Group B, etc. Since 
the overall testing included many materials not reported here, the test-
ing sessions extended over a three-day period with breaks in order to 
avoid undue fatigue. No verbal communication went on among the subjects 
during the testing periods and the fact that they were tested immediate-
ly after their entrance into the institution contributes to the minimal 
interactional influence during the first testing session. 
The subjects were invited to participate in the study as a nor-
ma1 and valuable part of their academic experience, with emphasis on 
how they could contribute to a greater understanding of educational 
practices. In addition, they were informed that they could obtain re-
sults concerning their own performance at the end of the study by iden-
tifying their own protocols. The prospective subjects were guaranteed 
that the information they offered would not be communicated to their 
superiors, peers, or the scientific community in any form that could 
be identified with them. 
All of the data, of which this study is a part, were collected 
l by L. M. Rulla, SJ, the advantages being: (1) closer standardization 
of the testing situation, and (2) the fact that the collector was not 
part of the educational institutions involved. Father Rulla was highly 
1t. M. Rulla (SJ), "Psychological Significance of Religious Vo-
cation" (Ph. D. dissertation, University of Chicago, 1967). 
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qualified for this role, being both a clinical psychologist with con-
siderable testing and research experience, and a psychiatrist with con-
siderable interviewing experience. 
Due to spoiled and incomplete protocols and due to the fact that 
some subjects dropped out prior to the second testing, only protocols 
of those who were present for both testings were used .. Because testing 
with the 16PF was discontinued at the time the last male group was test-
ed the second time, a discrepancy in the numbers will be noted between 
that (N=l35) and that of the GGLI (N=l44). 
Instruments 
In order to obtain information about the values of the subjects, 
the General Goals of Life Inventory (GGLI), produced by the Educational 
T . s . 1 esting ervice, was administered to each individual. The forced-
choice format is used, twenty for each variable, yielding a rank order-
ing of ideals (20) pertaining to spiritual, intellectual, material, so-
cial, and biological concerns. An additional item related to intellec-
tual pursuit was added. This instrument was selected because it repre-
sents the major religious and philosophical positions and, therefore, 
seemed to be useful in evaluating the dominant value or system of val-
ues, especially for religious. Furthermore, it details ideals more 
than the usu.al values inventories. Reliability and validity have been 
adequately demonstrated by the Educational Testing Service. Figure 4 
1 General Goals of Life Inventory {Princeton, New Jersey: Edu-
cational Testing Service~ 1950). 
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lists the 21 variables measured by the GGLI. 
Figure 4 goes here. 
In order to obtain information about the self-concept of each 
subject, that is, the way he sees himself, Cattell's1 Sixteen Personali-
ty Factor Questionnaire (16PF) was used. This test consists of 187 
three-choice items and yields a set of first-order factors (16) consi-
dered comprehensively descriptive of personality traits and a set of 
second-order factors (7) considered descriptive of core tendencies. 
Each variable is bi-polar, low scores/stens representing one pole, high 
scores/stens the other. This instrument was selected since it is pri-
marily intended for use with "normal" (non-psychiatrically disturbed) 
subjects with the main emphasis on providing a comprehensive summary of 
personality traits. Reli~bility and validity have been adequately dem-
onstrated by Cattell. Figure 5 lists the first- and second-order fac-
tors measured by the 16PF. 
Figure 5 goes here. 
Statistical analysis of data 
A t-test for the significance of mean differences with repeated 
measures was used to assess the significance of change taking place on 
each variable (1) for males between pre- and post-tests and for females 
between pre- and post-tests, (2) between males and females on the pre-
test and between in.ales and females on the post-test, and (3) of the 
1
cattell, op. cit. 
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Figure 4 
VALUES MEASURED BY 
THE GENERAL GOALS OF LIFE INVENTORY (GGLI) 
A - Serving God, doing God's Will 
B Achieving personal immortality in Heaven 
C - Self-discipline, overcoming my irrational ~esires 
D - Self-sacrifice for the sake of a better world 
E - Doing my duty 
F - Peace of mind, contentment, stillness of spirit 
G - Serving the Community of which I am a part 
H - Having fine relations with other people 
I - Self-development, becoming a real genuine person 
J - Finding my place in life and accepting it 
K - Living for the pleasure of the moment 
L - Getting as many deep and lasting pleasures out of 
life as I can 
M - Promoting the most deep and lasting pleasures for 
the greatest number of people 
N - ,Making a place for myself, getting ahead 
0 - Power, control over people and things 
P - Security, protecting my life against adverse 
changes 
Q - Being able to take it, brave and uncomplaining 
acceptance of what circumstances bring 
R - Realizing that I cannot change the bad features of 
the world and doing the best I can for myself and 
those dear to me 
S - Survival, continued existence 
T - Handling the specific problems of life as they 
arise 
U - Developing my mind so that I am knowledgeable and 
effective in intellectual endeavor 
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Figure 5 
PERSONALITY TRAITS MEASURED BY 
THE SIXTEEN PERSONALITY FACTOR QUESTIONNAIRE (16PF) 
First-order Factors 
Low Score description 
A Reserved, detached, critical 
B Less intelligent, concrete thinking 
C Affected by feelings, emotionally less 
stable 
E Humble, mild, accommodating 
F Sober, prudent, serious 
G Expedient, evades rules 
H Shy, restrained, timid 
I Tough-minded, self-reliant, realistic 
L Trusting, adaptable, easy to get 
with 
M Practical, careful, proper 
High score description 
Outgoing, warmhearted, easygoing 
More intelligent, abstract thinking 
Emotionally stable, faces reality 
Assertive, independent, aggressive 
Happy-go-lucky, impulsively lively 
Conscientious, persevering 
Venturesome, socially bold, uninhibited 
Tender-minded, dep~ndent, sensitive 
Suspicious, self-opinionated, hard 
to fool 
Imaginative, wrapped up in inner urgen-
cies, bohemian 
V1 
0 
N 
0 
~ 
Q2 
Q3 
Q4 
Forthright, natural, artless Shrewd, calculating, worldly 
Placid, self-assured Apprehensive, worrying, troubled 
Conservative, respecting established 
ideas 
Experimenting, critical, liberal 
Group-dependent, a "joiner" and sound Self-sufficient, prefers own decisions, 
resourceful follower · 
Undisciplined self-conflict, follows 
own urges 
Controlled, socially precise, following 
self-image 
Relaxed, tranquil, unfrustrated Tense, frustrated, driven 
Second-order Factors 
1 Anxiety 
2 Extraversion 
3 Tough Poise 
4 Independence 
5 Neuroticism 
6 Leadership 
7 Creativity 
V1 
....... 
, 
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difference between pre- and post-test scores of males and the difference 
between pre- and post-test scores of females. The t-test was applied to 
the 21 pre- and post-test scores of the values measured by the GGLI, to 
the 16 pre- and post-test scores of the first-order and the 7 pre- and 
post-test scores of the second-order factors of the 16PF. Nie's et al. 1 
Statistical Package for the Social Sciences (SPSS) computer program was 
employed to obtain the t-scores and two-tail p value based on pooled 
variance estimate. 
1N. H. Nie, C. Hadlai Hull, J. G. Jenkins, K. Steinbrenner, and 
D. H. Bent; Statistical Packa e for the Social Sciences (SPSS) (New 
York: McGraw-Hill Book Co., 197 
CHAPTER IV 
RESULTS AND DISCUSSION 
The data of the General Goals of Life Inventory will be pre-
sented first, followed by that of the Sixteen Personality Factor Ques-
tionnaire and by a discussion of the results. 
The General Goals of Life Inventory (GGLI) 
Changes in the Male group 
The mean scores for the pre- and post-tests, the ranks (#1 = 
most frequently selected), the mean difference, and the t-value for each 
variable and the probability for the male religious group are presented 
in Table 1 and graphically illustrated in Chart 1. 
Chart 1 and Table 1 go here. 
Changes are considered significant if the test for significance 
of the difference of means was: p~ .05. In considering the significant 
changes in values that took place, the male religious showed change by 
scoring significantly higlier on the post-test on: 
D Self-sacrifice for the sake of a better world (rank changed from 
3 to 2) 
G Serving the Community of which I am a part (from 5 to 3) 
and scoring significantly lower on: 
C Self-discipline, overcoming my irrational desires (from 8 to 7) 
F Peace of mind, contentment, stillness of spirit (from 6 to ll.) 
L Getting as many deep and lasting pleasures out of life as I can 
(remains 16) 
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Chart 1 V1 
.i::-
GENERAL GOALS OF LIFE INVENTORY 
Pre- and Post-Tests 
Males (N=l44) 
Factor x x post p Value pre 
A 18.95 19.18 Serving God . . . . . 
. ·z· B 15.26 14.60 Immortality . . . . . It • e • II 0 
,.,,...,,, 
c 12.73 11.70 .006 Self-discipline / . . . . . < . II II • II .......~ 
D 14.74 15.74 .oo4 Self-sacrifice BW 
E 12.93 13.28 Doing My Duty 
F 12.96 10.74 < .0001 Peace of Mind 
G 13.02 15.55 < .0001 Serving Conununity 
H 11.53 11.66 Fine Relations with Others 
I 14.35 14.33 Self-development 
J 10.44 10.63 Finding Place in Life 
K 1.67 1.39 Living Pleasure of Moment 
'~ 
L 5.94 5.24 .012 Pleasures out of Life ~ . . . ~ 
l.. 
M 
N 
0 
p 
Q 
R 
s 
T 
u 
11.58 
4.05 
2.89 
5.25 
9.04 
7.26 
3.47 
10.57 
10.70 
x pre 
---- X post 
11.67 
3.97 
3.28 
4.49 .008 
7.81 < .0001 
7.43 
3.03 
10.82 
10.14 
Pleasures for People 
Place for Myself 
Control over People/Things 
Security 
Uncomplaining of Circumstances. 
Doing Best for Myself & Mine 
Survival, Continued Existence • 
Handling Problems of Life 
Developing My Mind 
\Jl 
\Jl 
1 
Table 1. GENERAL GOALS OF LIFE INVENTORY RESULTS V1 0\ 
Pre- and Post-Tests for Male Religious (N=l44) 
Values x Rank x diff t-value p 
A. Serving God, doing His Will 18.95* ( 1) 
-0.229 -1.00 19.18 ( 1) 
B. Achieving immortality in Heaven 15.26 ( 2) 0.659 1. 70 14.60 ( 4) 
c. Self-discipline, overcoming irrational and 12.79 ( 8) 1.027 2.81 .006 
sensuous desires 11. 70 ( 7) 
D. Self-sacrifice for a better world 14.74 ( 3) 
-1.000 -2.95 .004 15:74 ( 2) 
E. Doing my duty 12.93 ( 7) 
-0.347 -0.96 13.28 ( 6) 
F. Peace of mind, contentment, stillness of spirit 12.96 ( 6) 2.222 5.84 ~ .0001 10.74 (11) 
G. Serving my community 13.01 ( 5) 
-2.534 -G.06 <. . 0001 15.55 ( 3) 
H. Having fine relations with others 11.53 (10) 
-0.125 -0.04 11.66 ( 9) 
I. Self-development, becoming a real, genuine ll+. 35 ( 4) 0.021 0.07 person 14.33 ( 5) 
J. Finding my place in life and accepting it 10.44 (13) 
-0.188 -0.50 10.63 (12) 
K. Living for the pleasure of the moment 1.67 (21) 0.284 1.47 1.39 (21) 
~ 
L. Getting as many deep and lasting pleasures 5.94 
out of life as I can 5.24 
M. Promoting the most deep and lasting pleasures 11.58 
for the greatest number 11.67 
N. Making a place for myself, getting ahead 4.05 
3.97 
o. Powe~, control over people and things 2.89 
3.27 
P. Security, protecting my way of life against 5.25 
adverse changes 4.49 
Q. Accepting what circumstances bring 9.04 
7 .. 81 
R. Doing the best I can for myself and mine 7.26 
7.43 
s. Survival, continued existence 3.47 
3.03 
T. Coping with life's problems as they come 10.57 
10.82 
u. Developing my mind, intellectual endeavor 10.70 
10.14 
* Upper level = pre-test; lower level = post-test. 
(16) 0.701 (16) 
( 9) 
-0.083 ( 8) 
(18) 0.076 (18) 
(20) 
-0.389 (19) 
(17) 0.763 (17) 
(14) 1.236 (14) . 
(15) 
-0.167 (15) 
(19) o.438 (20) 
(12) 
-0.25 (10) 
(11) 0.562 (13) 
2.45 
-0.23 
0.29 
-1.44 
2.68 
3.92 
-0.49 
1.60 
-0.76 
1.60 
.012 
.008 
< .0001 
V1 
-:a 
1 
, 
P Security, protecting rrry life against adverse changes (remains 
17) 
Q Being able to take it, brave and uncomplaining acceptance of 
what circumstances bring (remains 14) 
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There was a significant difference between pre- and post-tests, 
i.e., after the novitiate experience, on 7 out of 21 values. 
Changes in the Female group 
The mean scores for the pre- and post-tests, the ranks, the 
mean difference, and the t-value for each variable and the probability 
for the female religious group are presented in Table 2 and graphically 
illustrated in Chart 2. 
Chart 2 and Table 2 go here. 
Changes are considered significant if the test for significance 
of the difference of means was: p < • 05. In considering changes in 
values that took place, the female religious showed change by scoring 
significantly higlier on the post-test on: 
D Self-sacrifice for the sake of a better world (from 5 to 4) 
G Serving the Community of which I am a part (from 4 to 3) 
H Having fine relations with other people (from 12 to 6) 
I Self-development, becoming a real genuine person(remains 2) 
N Making a place for myself, getting ahead (from 18 to 17) 
T Handling specific problems of life as they arise (from 8 to 5) 
' . 
and scoring significantly lower on: 
A Serving God, doing God's Will (remains 1) 
B Achieving personal immortality in heaven (from 3 to 11) 
E Doing my duty (from 7 to 12) 
F Peace of mind, contentment, stillness of spirit (remains 10) 
J Finding my place in life and accepting it (from 6 to 8) 
P Security, protecting my life against adverse changes (from 17 to 
18) 
Q Being able to take it, brave and uncomplaining acceptance of 
what circumstances bring (remains 13) 
\.Jl 
. Chart 2 \0 
GENERAL GOALS OF LIFE INVENTORY 
Pre- and Post-Tests 
Females {N=259) 
Factor x x post p Value pre 
A 18.86 17.64 < .0001 Serving God . . . . . . . . . ,,,.. . 
-
..,,, 
B 13.60 11.05 < .0001 Immortality 
,,...... 
. . . . . 
·r 
\ 
c 11.64 11.65 Self-discipline 
D 13.07 13.65 .028 Self-sacrifice BW 
E 12.40 10.78 < .0001 Doing My Duty 
F 11.82 11.14 .011 Peace of Mind 
G 13.19 15.93 < .0001 Serving Community 
H 11.40 12.69 < .0001 Fine Relations with Others 
I 15.34 16.17 <. .0001 Self-development 
J 12.41 11.77 .022 Finding Place in Life 
K 2.55 2.89 Living Pleasure of Moment 
L 5.55 5.59 Pleasures out of Life 
~ 
M 11.88 
N 3.71 
0 1.62 
p 5.26 
Q 11.21 
R 8.79 
s 2.93 
T 12.07 
u 10.62 
x pre 
---- x post 
12.22 
4.25 .012 
1.87 
4.15 < .0001 
10.31 .001 
8.97 
3.11 
13.37 < .0001 
10.28 
Pleasures for People 
Place for Myself 
Control over People/Things 
Security 
Uncomplaining of Circumstances 
Doing Best for Myself & Mine 
Survival, Continued Existence 
Handling Problems of Life 
Developing My Mind 
~ 
0 
'1 
. 
O'\ Table 2. GENERAL GOALS OF LIFE INVENTORY RESULTS !-' 
Pre- and Post-Tests for Female Religious (N=259) 
Values x Rank x diff t-value p 
A. Serving God, doing His Will 18.86* ( 1) 1.228 5.26 ..( .0001 17.64 ( 1) 
B. Achieving immortality in Heaven 13.61 ( 3) 2.562 8.18 <. .0001 11.05 (11) 
c. Self-discipline, overcoming irrational and 11.65 (11) o.o o.o 
sensuous desires 11.65 ( 9) 
D. Self-sacrifice for a better world 13.07 ( 5) 
-0.581 -2.22 .028 13.65 ( 4) 
E. Doing my duty 12.40 ( 7) 1.627 6.17 <.. .0001 10.78 (12) 
F. Peace of mind, contentment, stillness of spirit 11.82 (10) 0.682 2.56 .011 11.14 (10) 
G. Serving my community 13.19 ( 4) 
-2.74 -11.46 <... 0001 15.93 ( 3) 
H. Having fine relations with others 11. 39 (12) 
-1.298 -5.87 <.0001 12.69 ( 6) 
I. Self-development, becoming a real, genuine 15.34 ( 2) 
-0.829 -3.89 <.. .0001 person 16.17 ( 2) 
J. Finding my place in life and accepting it 12.41 ( 6) 0.639 2.31 .022 11.77 ( 8) 
K. Living for the pleasure of the moment 2.55 (20) 
-0.341 -1.69 2.89 (20) 
~. 
L. Getting as many deep and lasting pleasures 5.55 
out of life as I can 5.59 
M. Promoting the most deep and lasting pleasures 11.88 
for the greatest number 12.22 
N. Ma.king a place for myself, getting ahead 3.71 
4.24 
o. Power, control over people and things 1.62 
1.87 
P. Security, protecting my wa:y of life against 5.26 
adverse changes 
I 4.15 
Q. Accepting what circumstances bring 11.21 
10'. 31 
R. Doing the best I can for myself and mine 8.79 
8.97 
s. Survival, continued existence 2.93 
3.11 
T. Coping with life's problems as they come 12.07 
13.37 
u. Developing my mind, intellectual endeavor 10.62 
10.28 
* Upper level = pre-test; lower level = post-test. 
(16) 
-0.039 (16) 
( 9) 
-0. 35 ( 7) 
(18) 
-0.53 (17) 
(21) 
-0.24 (21) 
(17) 1.108 (18) 
(13) 0.903 (13) 
(15) 
-0.186 (15) 
(19) 
-0.182 (19) 
( 8) 
-1. 302 ( 5) 
(14) 9,35 (14) 
-0.18 
-1.52 
-2.54 
-1.51 
5.12 
3.44 
-0.66 
-1.12 
-5.81 
1. 38 
.012 
< .0001 
.001 
< .0001 
0\ 
I\) 
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There was a significant difference between pre- and post-tests, 
i.e., after novitiate training, on 12 out of 21 values. 
Differences between groups on the pre-test 
The mean scores for both groups, the ranks, the standard devia-
tions, the t-value for each variable and the probability are presented 
in Table 3 and graphically illustrated in Chart 3. 
Chart 3 and Table 3 go here • 
Differences are considered significant if the test for signifi-
cance of the difference of means was: - p < • 05. In considering the sig-
nificant differences between groups at entrance, males scored signifi-
cantly higher on: 
B Achieving personal immortality in heaven (males 2, females 3) 
C Self-discipline, overcoming my irrational desires (males 8, fe-
males 11) 
D Self-sacrifice for the sake of a better world (males 3, females 
5) 
F Peace of mind, contentment, stillness of spirit (males 6, fe-
males 10) 
0 Power, control over people and things (males 20, females 21) 
S Survival, continued existence (both 19) 
whereas, females scored significantly higher on: 
I Se-If-development, becoming a real genuine person (males 4, fe-
males 2) 
J Finding my place in life and accepting it (males 13, females 6) 
K Living for the pleasure of the moment (males 21, females 20) 
Q Being able to take it, brave and uncomplaining acceptance of 
what circumstances bring (males 14, females 13) 
R Realizing I cannot change the bad features of the world and 
doing the best I can for myself and those dear to me (both 15) 
T Handling the specific problems of life as they arise (males 12, 
females 8) 
The male and female groups were significantly different at en-
trance as shown by the pre-test on 12 out of 21 variables. 
Chart 3 O'\ .i:=-
GENERAL GOALS OF LIFE INVENTORY 
Pre-Test 
Males (N=l44) and Females (N=259) 
Factor x x f p Value m 
A 18.95 18.86 Serving God 
B 15.26 13.60 .001 Immortality 
c 12.73 11.65 .005 Self-discipline 
D 14.74 13.07 < .0001 Self-sacrifice BW 
E 12.93 12.40 Doing My Duty 
F 12.96 11.82 .005 Peace of Mind 
\ 
G 13.02 13.19 ' Serving Community 
H 11.53 11.40 Fine Relations with Others 
I 14.35 15.34 .002 Self-development . . . . . . ~>· 
/ 
J 10.44 12.41 <. .0001 Finding Place in Life 
K 1.67 2.55 .001 Living Pleasure of Moment 
L 5.94 5.55 Pleasures out of Life 
l 
M 11.58 
N 4.05 
·o 2.89 
p 5.25 
Q 9.04 
R 7.26 
s 3.47 
T 10.57 
u 10.70 
x 
- male 
---- x female 
11.88 
3.71 
1.62 
5.26 
11.21 
8.79 
2.93 
12.07 
10.62 
Pleasures for People 
Place for Myself 
< .0001 Control over People/Things 
Security 
< .0001 Uncomplaining of Circumstances 
< .0001 Doing Best for Myself & Mine 
.032 Survival, Continued Existence 
< .0001 Handling Problems of Life 
Developing My Mind 
. . . -~· 
. ·~ 
/ 
. ~ 
' ~ 
0\ 
V1 
1 
0\ 
Table 3. GENERAL GOALS OF LIFE INVENTORY RESULTS 0\ 
Pre-Tests for Male (N=l44) and Female (N=259) Religious 
Values x Rank SD t-value p 
A. Serving God, doing His Will 18.95* ( 1) 2.25 o. 36 18.86 ( 1) 2.35 
B. Achieving immortality in Heaven 15.26 ( 2) 4.52 3.39 .001 13.61 ( 3) 4.79 
c. Self-discipline, overcoming irrational and 12.73 .( 8) 3.61 2.82 .005 
sensuous desires 11.65 (11) 3.71 
D. Self-sacrifice for a better world 14. 74 ( 3) 3,75 4.06 ..( . 0001 13.07 ( 5) 4.06 
E. Doing my duty 12.93 ( 7) 3.99 1.23 12.40 ( 7) 4.20 
F. Peace of mind, contentment, stillness of spirit 12.96 ( 6) 3,77 2.80 .005 11.82 (10) 4.oo 
G. Serving my community 13.01 ( 5) 3.94 
-0.44 13.19 ( 4) 3.93 
H. Having fine relations with others 11.53 (10) 3.42 0.38 11. 39 (12) 3,61 
I. Self-development, becoming a real, genuine 14.35 ( 4) 2.98 
-3.14 .002 person 15.34 ( 2) 3.09 
J. Finding my place in life and accepting it 10.44 (13) 4.22' 
-4.61 ..(...,0001 12.40 ( 6) 4.04 
K. Living for the pleasure of the moment 1.67 (21) 1.93 
-3.45 .001 2.55 (20) 2.70 
~" 
L. Getting as many deep and lasting pleasures 5.94 
out of life as I can 5.55 
M. Promoting the most deep and lasting pleasures 11.58 
for the greate·st number 11.88 
N. Making a place for myself, getting ahead 4.05 
3.71 
o. Power, control over people and things 2.89 
1.62 
P. Security, protecting my way of life against 5.25 
adverse changes 5.26 
Q. Accepting what circumstances bring 9.04 
11.21 
R. Doing the best I can for myself and mine 7.26 
8.79 
s. Survival, continued existence 3.47 
2.93 
T. Coping with life's problems as they come 10.57 
12.07 
u. Developing my mind, intellectual endeavor 10.70 
10.62 
* Upper level = males; lower level = females. 
(16) 4.03 
(16) 3.47 
( 9) 4.49 
( 9) 3.71 
(18) 2.68 
(18) 2.51 
(20) 3.03 
(21) 2.23 
(17) 3,27 
(17) 3.00 
(14) 3.49 
(13) 3.97 
(15) 3.94 
(15) 3.73 
(19) 2.81 
(19) 2.14 
(12) 3.34 
( 8) 3.30 
(11) 3.94 
(14) 3.51 
1.04 
-0.70 
1.25 
4.77 
-0.02 
-5.47 
-3.84 
2.16 
-4.35 
0.20 
< .0001 
< .0001 
< . 0001 
. 032 
<. .0001 
0\ 
-..;i 
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Differences between groups on the post-test 
The mean scores for the both groups, the ranks, the standard 
deviations, and the t-value for each variable and the probability are 
presented in Table 4 and graphically illustrated in Chart 4. 
Chart 4 and Table 4 go here. 
Differences are considered significant if the test for signifi-
cance of the difference of means was: p < . 05. In considering the signi-
ficant differences between groups after the novitiate experience, males 
scored significantly higher on: 
A Serving God, doing His Will (both 1) 
B Achieving personal immortality in heaven (males 4, females 11) 
D Self-sacrifice for the sake of a better world (males 2, females 
4) 
E Doing my duty (males 6, females 12) 
0 Power, GOntrol over people and things (males 19, females 21) 
whereas, females scored significantly higher on: 
H Having fine relations with other people (males 9, females 6) 
I Self-development, becoming a real genuine person (males 5, fe-
males 2) 
J Finding my place in life and accepting it (males 12, females 8) 
K Living for the pleasure of the moment (males 21, females 20) 
Q Being able to take it, brave and uncomplaining acceptance of what 
circumstances bring (males 14, females 13) 
R Realizing I cannot change the bad features of the world and doing 
the best I can for myself and those dear to me (both 15) 
T Handling the specific problems of life as they arise (males 10, 
females 5) 
The male and female groups were significantly different a~er 
the novitiate experience as shown by the post-test on 12 out of 21 
values. 
Differences between groups on the mean difference 
of the pre- and post-tests 
The mean differences for both groups on the pre- and post-tests, 
Chart 4 °" \0 
GENERAL GOALS OF LIFE INVENTORY 
Post-Test 
Males (N=l44) and Females (N=259) 
Factor x x f p Value m 
A 19.18 17.64 < .0001 Serving God . . . . . . . • • _,,,>-• 
,,...,.... ..... 
14.60 / B 11.05 < .0001 Immortality . . . . / . 
. r· 
I 
c 11.70 11.65 Self-discipline 
D 15.74 13.65 < .0001 Self-sacrifice BW 
E 13~28 10.78 -< .0001 Doing My Duty 
F 10.74 11.14 Peace of Mind 
G 15.55 15.93 Serving Community 
H 11.66 12.69 .005 Fine Relations with Others 
I 14.33 16.17 < .0001 Self-development 
J 10.63 11.77 .oo4 Finding Place in Life 
K 1.39 2.89 < .0001 Living Pleasure of Moment 
L 5.24 5.59 Pleasures out of Life 
l. 
M 11.67 12.22 
N 3.97 4.25 
0 3.28 1.87 
p 4.49 4.15 
Q 7.81 10.31 
R 7.43 8,97 
s 3.03 3.11 
T 10.82 13.37 
u 10.14 10.28 
x 
- males 
---- x females 
Pleasures for People 
Place for Myself 
< .0001 Control over People/Things 
Security 
< .0001 Uncomplaining of Circumstances . 
< .0001 Doing Best for Myself & Mine . 
Survival, Continued Existence 
< .0001 Handling Problems of Life 
Developing My Mind 
~ ....... ................ . . . .., 
I 
. 
. ;J,·~. 
- ,... 
. 
-.J 
0 
1 
Table 4. GENERAL GOALS OF LIFE.INVENTORY RESULTS -..J !--' 
Post-Tests for Male (N=l44) and Female (N=259) Religious 
Values x Rank SD t-value p 
A. Serving God, doing His Will 19.18* ( 1) 2.27 4.12 < .0001 17.64 { 1) 4.12 
B. Achieving immortality in Heaven 14.60 { 4) 4.82 6.25 <. .0001 11.05 (11) 5.80 
c. Self-discipline, overcoming irrational and 11.70 ( 7) 3.66 0.12 
sensuous desires 11.65 ( 9) 3.98 
D. Self-sacrifice for a better world 15.72 ( 2) 3.22 5.84 < .0001 13.65 ( 4) 3.55 
i3:28 
. 
E. Doing my duty ( 6) 3.90 5.88 < .0001 l0.78 (12) 4.20 
F. Peace of mind, contentment, stillness of spirit 10.74 (11) 4.02 
-0.93 11.13 (10) 4.19 
G. Serving my community 15.55 ( 3) 2.72 
-1.37 15.93 ( 3) 2.68 
H. Having fine relations with others 11.66 ( 9) 3.02 
-2.79 .005 12.69 ( 6) 3.83 
I. Self-development, becoming a real, genuine 14.33 ( 5) 2.74 
-6.23 < .0001 person 16.17 ( 2) 2.91 
J. Finding my place in life and accepting it 10.63 (12) 3.94 
-2.89 .004 11.77 ( 8) 3.72 
K. Living for the pleasure of the moment 1.39 (21) 2.15 
-5.29 < .0001 2.90 (20) 3.01 
~-
L. Getting as many deep and lasting pleasures 5.24 
out of life as I can 5.59 
M. Promoting the most deep and lasting pleasures 11.67 
for the greatest number 12.22 
N. Making a place for myself, getting ahead 3,97 
4.25 
o. Power, control over people and things 3.28 
1.87 
P. Security, protecting my way of life against 4.49 
adverse changes 4.15 
Q. Accepting what circumstances bring 7,81 
10. 31 
R. Doing the best I can for myself and mine 7,43 
8,97 
s. Survival, continued existence 3.03 
3.11 
T. Coping with life's ~roblems as they come 10.82 
13.37 
u. Developing my mind, intellectual endeavor 10.14 
10.28 
* Upper level = males; lower level = females. 
(16) 3.29 
(16) 3,39 
( 8) 4.51 
( 7) 3,77 
(18) 2. 39 
(17) 3:-06 
(19) 3.03 
(21) 2.26 
(17) 2.77 
(18) 2.56 
(14) 2.87 
(13) 3.63 
(15) 3,67 
(15) 3,61 
(20) 2.26 
(19) 2.38 
(10) 3.05 
( 5) 3,05 
(13) 3,37 
(14) 3.10 
-0.98 
-1. 33 
-0.93 
5,29 
1.24 
-7.13 
-4.08 
-0.33 
-8.03 
-0.42 
< .0001 
< .0001 
< .0001 
<.. 0001 
-.1 
f\) 
., 
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the standard deviations, the t-value for each variable and the probabi-
li ty are pre.sented in Table 5. 
Table 5 goes here. 
Differences are considered significant if the test for signifi-
cance of the difference of means was: p<.05. In considering the 
changes in values between the pre- and post-tests for both males and fe-
males, the males showed the significantly greater change on the follow-
ing variables, considering these values less important than at entrance~ 
C Self-discipline, overcoming irrational desires 
F Peace of mind, contentment, stillness of spirit 
L Getting as many deep and lasting pleasures out of life as I can 
S Survival, continued existence 
whereas, females showed significantly greater change on the following 
variables, considering these values less important than at entrance: 
A Serving God, doing His Will 
B Achieving personal immortality in heaven 
E Doing my duty 
and these values more important than at entrance: 
H Having fine relations with other people 
I Self-development, becoming a real genuine person 
K Living for the pleasure of the moment 
T Handling the specific problems of life as they arise 
Of the 11 variables on which the groups showed significantly 
greater mean differences, the males manifested significantly greater 
changes on 4, and the females on 7. 
The Sixteen Personality Factor Questionnaire (16PF) 
Changes in the Male group 
The mean stens for the pre- and post-tests, the mean difference, 
Table 5. GENERAL GOALS OF LIFE INVENTORY RESULTS 
Significance of the Difference of the Means of Pre- and Post-Tests 
for Male (N=l44) and Female (N=259) Religious 
Values 
A. Serving God, doing His Will 
B. Achieving immortality in Heaven 
C. Self-discipline, overcoming irrational and 
sensuous desires 
D. Self-sacrifice for a better world 
E. Doing my duty 
F. Peace of mind, contentment, stillness of spirit 
G. Serving my community 
H. Having fine relations with others 
I. Self-development, becoming a real, genuine person 
J •. Finding my place in life and accepting it 
x diff 
0.23* 
-1.29 
-0.66 
-2.56 
-1.03 
o.o 
1.00 
0.58 
o. 35 
-1.63 
-2.22 
-0.68 
2.53 
2.74 
0.13 
1. 30 
-0.02 
o.83 
0.19 
-0.64 
SD 
2.74 
3,75 
4.65 
5,03 
4. 39 
3.86 
4.07 
4.22 
4. 34 
4.24 
4.56 
4.28 
3,77 
3.84 
3.38 
3,55 
3.50 
3.43 
4.48 
4.45 
t-value 
4.09 
3,73 
-2.44 
0.97 
4.44 
-3.38 
-0.52 
-3.23 
-2.37 
1. 78 
p 
< .0001 
"- .0001 
.015 
<. • 0001 
.001 
.001 
.018 
-:i 
.i::-
K. Living for the pleasure of the moment -0.28 
0.34 
L. Getting as many deep and lasting pleasures -0.70 
out of life as I can 0.04 
M. Promoting the most deep and lasting pleasures 0.08 
for the greatest number o. 35 
N. Ma.king a place for myself, getting ahead -0.08 
0.53 
o. Power, control over people and things 0.39 
0.24 
P. Security, protecting my way of life against -0.76 
adverse changes -1.11 
Q. Accepting what circumstances bring -1.24 
-0.90 
R. Doing the best I can for myself and mine 0.17 
0.19 
s. Survival, continued existence -0.44 
0.18 
T. Coping with life's problems as they come 0.25 
1.30 
u. Developing my mind, intellectual endeavor -0.56 
-0.34 
* Upper level = males; lower level = females. 
2. 32 
3.24 
3.31 
3.52 
4.41 
3.68 
3.16 
3.38 
3.25 
2.60 
3.42 
3.48 
3,79 
4.21 
4.08 
4.53 
3.27 
2.62 
3.95 
3.60 
4.22 
4.oo 
-2..05 
-2.06 
-0.65 
-1. 78 
o.49 
0.96 
-0.79 
-0.04 
-2.08 
-2.71 
-0.51 
.041 
.040 
.038 
.007 
~ 
\J1 
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the t-value for each variable and the probability for the male religi-
ous group are presented in Table 6 and graphically illustrated in Chart 
5. 
Chart 5 and Table 6 go here. 
Changes are considered significant if the test for significance 
of the difference of means was: p < . 05. For first and second order 
factors, scores between 4.5 and 6.5 are considered to be in the average 
range. For all first order factors and of the second order factors for 
2 (Introversion vs. Extraversion) and 3 (Tough poise: Responding more 
with feelings vs. with thinking) , "outside" or "above" the average range 
refers to "tending more toward" one of the poles, e.g. , more toward in-
troversion if the score is less than 4.5, or more toward extraversion 
if the score is greater than 6.5. 
In considering the significant changes that took place on per-
sonality traits, the male religious showed significant changes on the 
post-test on: 
First order factors 
B tending toward more abstract thinking, within the above average 
range 
E tending toward more assertiveness, within the average range 
F tending toward greater seriousness, changing from the average to 
the above average range 
I tending toward greater tendermindedness, overprotectedness, 
within the above average range 
L tending toward greater trust, acceptance of conditions, within 
the above average range 
M tending toward greater imaginativeness, changing from average 
to the above average range 
Q2 tending toward more self-sufficiency, within the average range 
C tending toward being less emotionally stable, within the above 
average range for stability 
-4 
Chart 5 -4 
16PF TEST PROFILE 
Pre- and Post-Testing 
Males (N=l35) 
Factor x x post p Description Description pre 
A 6.88 6.84 Reserved . . . . . 
. )" . . Outgoing B 7.93 8.20 .032 Less Intelligent More Intelligent . . . . . • • !> . . 
v 
c 6.88 6.50 • 011 Affec. by Feelings • /, Emotionally Stable . . . . . ~ . . . 
. /,, 
E 5,31 5,65 .026 Humble . . . . . /. . . . . Assertive 
F 4.90 4.41 < .0001 Sober . . . 
. <~ . . . . . Happy-go-lucky 
....... 
G 6.58 6.42 Expedient . . . . . ~ . . . . Conscientious 
H 6.14 5.67 .001 Shy . . . . . /:7 . . . . Venturesome 
I 7.04 7.53 <. .0001 Tough-minded . . . . . . ~ ....... . . . Tenderminded 
L 3.04 2.67 .007 . Trusting . . . . . . Suspicious 
M 6.36 7.00 < .0001 Practical . . . . . Imaginative 
N 5.56 5,33 Forthright . . . . . . Astute 
0 4.21 4.73 < .0001 Self-assured . . . .//: . . . . . Apprehensive 
l 
~ 
Q2 
Q3 
Q4 
5.76 
5.18 
6.15 
4.16 
x pre 
---- x post 
5.87 
5.59 .008 
5.85 
4.64 .001 
Conservative . . . 
Group-Dependent . . . 
Undisciplined 9 . . . 
Self-Conflict 
Relaxed . . . 
. . 
". 
. . 
. . I i • . . 
. . \~ . . 
. .//'. . . . 
. . 
. . 
. . 
. . 
Experimenting 
Self-sufficient 
Controlled 
Tense 
~ 
o:> 
1 
Table 6. SIXTEEN PERSONALITY FACTOR QUESTIONNAIRE RESULTS -.:i \0 
Pre- and Post-Tests for Male Religious (N=l35) 
Description x x diff t-value p 
A. Reserved, detached critical/ 6.88* 0.037 0.29 Outgoing, warmhearted, easygoing 6.84 
B. -Less intelligent, concrete-thinking/ 7.93 
-0.266 -2.17 .032 More intelligent, abstract-thinking 8.20 
c. Affected by feelings, easily upset/ 6.88 0.377 2.59 .011 Emotionally stable, mature, calm 6.50 
E. Humble, docile, accommodating/ 5. 31 
-0.340 -2.26 .026 Assertive, aggressive, stubborn 5.65 
F. Sober, taciturn, serious/ 4.90 
o.496 3.74 .:::. .0001 Happy-go-lucky, enthusiastic 4.41 
G. Expedient, disregards rules/ 6.58 0.156 o.87 Conscientious, persistent, staid 6.42 
H. Shy, timid, threat-sensitive/ 6.14 
o.474 3.34 .001 Venturesome, uninhibited 5.67 
I. Tough-minded, self-reliant, realistic/ 7.04 
-0.496 -3.96 <. . 0001 Tender-minded, sensitive, overprotected 7.53 
L. Trusting~ accepting conditions/ 3.04 0.378 2. 73 .007 Suspicious, hard to fool 2.67 
M. Practical, "down-to-earth" concerns/ 6. 36 
-0.637 -4.53 <.. 0001 Imaginative, bohemian, absent-minded 7.00 
N. Forthright, unpretentious/ 5.56 0.237 1. 50 Astute, polished, socially aware 5.33 
l 
o. Self-assured, secure, serene/ 
Apprehensive, self-reproaching 
~ Conservative, respecting traditions/ Experimenting, liberal, free-thinking 
Q2 Group-dependent, "joiner", follower/ 
Self-sufficient, resourceful 
Q -Undisciplined self-conflict, lax/ 3 Controlled, exacting will power 
Q4 Relaxed, tranquil, composed/ 
Tense, frustrated, overwrought 
*Upper level = pre-test; lower level = post-test. 
4.21 
-0.518 4.73 
5.76 
-0.111 5.87 
5.18 
-0.407 5.59 
6.15 0.296 5,85 
4.16 
-0.482 4.64 
-3.65 
-0.73 
-2.68 
1.68 
-3.41 
< .0001 
.008 
.001 
CP 
0 
~ 
1 
Table 6 (continued) 
Second order factors 
(Males: N=l35) 
Description x x diff t-value p 
1 Anxiety 3.75 
-0.389 -2.71 .008 4.14 
2 Intro-, extraversion 5.72 0.314 2.29 .024 5.40 
3 Responding to feeling versus thinking 3.95 o.472 4.15 <. .0001 3.47 
4 Independence 5,09 
-0.605 -4.95 < .0001 5,69 
5 Neurotic ism 4.68 
-0.552 -3. 78 < .0001 5,23 
6 Leadership 6. 39 0.622 4.29 < .0001 5,78 
7 Creativity 6.78 
-0.756 -6.48 L:... 0001 7,53 
CX> 
f-' 
82 
H tending toward less venturesomeness, within average range 
0 tending toward less self-assuredness, changing from the above 
average to the average range 
Q4 tending toward being less relaxed, changing from the above 
average to the average range 
Second order factors 
significantly higher on: 1 Anxiety - within the below the average 
significantly lower on: 
range 
4 Independence - within the average range 
5 Neuroticism - within the average range 
7 Creativity - within above the average 
range 
2 Introversion (away from Extraversion) -
within the average range 
3 Tough poise - outside the average range 
(responding more with feelings) 
6 Leadership - within the average range 
There was a significant difference between pre- and post-tests 3 
i.e., after novitiate training, on 11 out of 16 first order factors and 
on all 7 second order factors. 
Changes in the Female group 
The mean stens for the pre- and post-tests, the mean difference, 
the t-value for each variable and the probability for the female religi-
ous group are presented in Table 7 and graphically illustrated in Chart 
6. 
Chart 6 and . Table 7 go here. 
Changes are considered significant if the test for significance 
of the difference of means was: p < .05. The females showed the fol-
lowing significant changes in scores: 
First order factors 
B toward more abstract thinking, changing from the average to the 
above average range 
Chart 6 CX> w 
16PF TEST PROFILE 
Pre- and Post-Testing 
Females (N=259 
Factor x x post p Description Description pre 
A 5.28 5.20 Reserved . . . . . . . . Outgoing 
B 6.42 6.91 < .0001 Less Intelligent . . . . . . . . More Intelligent 
c 6.35 6.24 Affec. by Feelings • . . . . . . . . Emotionally Stable 
E 5.49 5.77 .009 Humble . . . . . 'l . . . . . Assertive 
F 4.63 4.16 < .0001 Sober . . . ·<~ . . . . Happy-go-lucky 
G 6.52 5,95 < .0001 Expedient . ' Conscientious . . . . . ...... . . . . 
H 5.42 4.996 < .0001 Shy . . . . /' /. . . . . Venturesome 
I 5.95 5.58 < .0001 Tough-minded . . . . . \ \. . . . . Tender-minded 
L 4.42 4.12 .002 Trusting . . . 
·<) . . . . Suspicious M 5.91 5.98 Practical . . . . . . . . . Imaginative 
N 5.36 5.14 Forthright / Astute . . . 
. ·"' . . . . . 
0 4.96 4.97 Self-Assured . . . . J . . . . . Apprehensive 
l 
~ 
Q2 
Q3 
Q4 
5.41 
5.40 
6.12 
4.65 
X pre 
x post 
5.87 < .0001 
5.58 
5.90 
4.78 
Conservative . . . 
Group-Dependent . . . 
Undisciplined . . . 
Self-conflict 
Relaxed . . . 
. 
. ~· . 
. . { . . 
~ 
. . >.~ . 
. /. . 
. . . 
. . . 
. . . 
. . . 
Experimenting 
Self-sufficient 
Controlled 
Tense 
co 
.i::-
., 
():> 
Table 7. SIXTEEN PERSONALITY FACTOR QUESTIONNAIRE RESULTS V1 
Pre- and Post-Tests for Female Religious (N=259) 
Description x x diff t-value p 
A Reserved, detached critical/ 5.28* 0.085 1.00 Outgoing, warmhearted, easygoing 5.19 
B Less intelligent, concrete-thinking/ 6.42 
-o.486 -4.73 < .0001 More intelligent, abstract-thinking 6.91 
c Affected by feelings, easily upset/ 6.35 
Emotionally stable, mature, calm 6.24 0.108 1.05 
E Humble, docile, acconimodating/ 5.49 
-0 .. 274 -2.63 .009 Assertive, aggressive, stubborn . 5.77 
F Sober, taciturn, serious/ 4.63 o.474 5.26 .c:: .0001 Happy-go-lucky, enthusiastic 4.16 
G Expedient, disregards rules/ 6.52 0.563 4.82 <. • 0001 Conscientious, persistent, staid 5.95 
H Shy, timid, threat-sensitive/ 5.42 o.424 4.63 < .0001 Venturesome, uninhibited 4.99 
I Tough-minded, self-reliant, realistic/ 5,95 o_. 378 3.74 < .0001 Tender-minded, sensitive, overprotected 5.58 
L Trusting, accepting conditions/ 4.42 
o. 305 3.14 .002 Suspicious, hard to fool 4.12 
M Practical, "down-to-earth" concerns/ 5.91 
-0.069 -0.69 Imaginative, bohemian, absent-minded 5.98 
N· Forthright, unpretentious/ 5,36 0.220 1.87 Astute, polished, socially aware 5.14 
l 
0 Self-assured, secure, serene/ 
Apprehensive, self-reproaching 
~ Conservative, respecting traditions/ Experimenting, liberal, free-thinking 
Q2 Group-dependent, "joiner", follower/ 
Self-sufficient, resourceful 
Q3 Undisciplined self-conflict, lax/ 
Controlled, exacting will power 
Q4 Relaxed, tranquil, composed/ 
Tense, frustrated, overwrought 
*Upper level =pre-test; lower level = post-test. 
4.96 
-0.007 4.97 
5.40 
-0.463 5.87 
5.40 
-0.185 5.58 
6.12 0.212 5.90 
4.65 
-0.131 4.78 
-0.07 
-3.77 
-1.78 
1.87 
-1.36 
< .0001 
co 
O'\ 
, 
., 
Table 7 (continued) 
Second order factors 
(Females: N=259) 
Description x x diff t-value p 
1 Anxiety 4.57 
-0.127 -1.28 4.69 
2 Intro-, Extraversion 5.04 0.267 2.85 .005 4.78 
3 Responding to feeling versus thinking 5,17 
-0.183 -2.05 .042 5. 35 
4 Independence 5.44 
-0.507 -5.32 < .0001 5,95 
5 Neuroticism 6.03 1.092 6.03 ..:::: .0001 4.93 
6 Leadership 5,78 
5,59 0.194 1.83 
7 Creativity 6.33 
-0.456 -5.07 <:.. 0001 6.79 
co 
~ 
E toward greater assertiveness, within the average range 
F toward greater seriousness, changing from the average to the 
above average range 
88 
I toward self-reliance and the realistic, within the average range 
L toward more trusting, accepting conditions, within the above 
average range 
Q1 toward being more liberal, within the average range 
G toward less conscientiousness, changing from the above average 
into the average range (toward less superego strength) 
H toward less venturesomeness, within the average range 
Second order factors 
significantly higher on: 3 Tough poise (toward responding more 
with thinking than with feelings) -
within the average range 
significantly lower on: 
4 Independence - within the average range 
7 Creativity - within the above the 
average range 
2 Introversion (away from Extraversion) -
within the average range 
5 Neuroticism - within the average range 
There was a significant difference between pre- and post-tests, 
i.e., after novitiate training on 8 out of 16 first order factors and 
on 5 out of 7 second order factors. 
Difference between groups on the pre-test 
The mean stens for both groups, the standard deviations, the t-
value for each variable and the probability are presented in Table 8 
and graphically illustrated in Chart 7. 
Chart 7 and Table 8 go here. 
Differences are considered significant if the test for signifi-
cance of the difference of means was: p<..05. In considering the sig-
nificant. differences between groups at entrance, males were signifi-
cantly different from females on the following: 
Chart 7 ()) \0 
16PF TEST PROFILE 
Pre-Test 
Males (N=l35) and Females (N=259) 
Factor x x f p Description Description m 
A 6.88 5.28 < .0001 Reserved . . . . 
. ' 
. .... . . . Outgoing 
' 6.42 < .0001 Less Intelligent ' ~- More Intelligent B 7.93 . . . . . 
·1 . . . 
c 6.88 6.35 .005 Affec. by Feelings • . . . . .) / . . . Emotionally Stable 
E 5.31 5.49 Humble . . . . . /. . . . . Assertive 
F 4.90 4.63 Sober . . . . <~· . . . Happy-go-lucky 
G 6.58 6.52 Expedient Conscientious . . . . . . ~ . . . . 
H 6.14 5.42 .001 Shy . . . . . ~"'.I . . . . Venturesome 
I 7.04 5.95 < .0001 Tough-minded . . . . . \ . ). . . . Tender-minded 
L 3.04 4.42 < .0001 Trusting . . . . . . Suspicious 
M 6.36 5.91 .021 Practical . . . . . . Imaginative 
N 5.56 5.36 Forthright . . . . . . Astute 
0 4.21 4.96 <:...0001 Self-Assured . . . . / /. . . . . . Apprehensive 
~ 
_x male 
---- x :female 
\D 
0 
, 
\0 
Table 8. SIXTEEN PERSONALITY FACTOR QUESTIONNAIRE RESULTS ...... 
Pre-Tests for Male (N=l35) and Female (N=259) Religious 
Description x SD t-value p 
A Reserved, detached critical/ 6.88* 1. 796 8.41 < .0001 Outgoing, warmhearted, easygoing 5.28 1. 790 
B Less intelligent, concrete-thinking/ 7 ,93 1.44 8,39 .<( .0001 More intelligent, abstract-thinking 6 .1~2 1.81 
c Affected by feelings, easily upset/ 6.88 1.84 2.86 .005 Emotionally stable, mature, calm 6.35 1.69 
E Humble, docile, accommodating/ 5.31 2.13 
-0.85 Assertive, aggressive, stubborn 5.50 2.05 
F Sober, taciturn, serious/ 4.90 1.85 1.37 Happy-go-lucky, enthusiastic 4.63 1.87 
G Expedient, disregards rules/ 6.58 1.83 0.31 Conscientious, persistent, staid 6.52 1.87 
H Shy, timid, threat-sensitive/ 6.14 1.99 3.22 .001 Venturesome, uninhibited 5.42 2.16 
I Tough-minded, self-reliant, realistic/ 7.04 1.81 5.71 < .0001 Tender-minded, sensitive, overprotected 5,95 1. 78 
L Trusting, accepting conditions/ 3.04 1.64 
-8.39 <... .0001 Suspicious, hard to fool 4.42 1.49 
M Practical, "down-to-earth" concerns/ 6. 36 1.8~ 2.33 .021 Imaginative, bohemian, absent-minded 5.91 1.82 
N Forthright, unpretentious/ 5.56 2.13 1.02 Astute, polished, socially aware 5. 36 1.69 
lo. 
0 Self-assured, secure, serene/ 4.21 
Apprehensive, self-reproaching 4.96 
~ Conservative, respecting traditions/ 5.76 Experimenting, liberal, free-thinking 5.41 
Q2 Group-dependent, 11 joiner", follower/ 5.18 
Self-sufficient, resourceful 5.40 
Q3 Undisciplined self-conflict, lax/ 6.15 
Controlled, exacting will power 6.11 
Q4 Relaxed, tranquil, composed/ 4.16 
Tense, frustrated, overwrought 4.65 
*Upper level = males; lower level = females. 
1.97 
1.86 
1.97 
1.94 
1.83 
1. 74 
2.04 
1. 75 
1.99 
1. 59 
-3.68 
1. 73 
-1.17 
0.16 ' 
-2.70 
< .0001 
.007 
\0 
[\,) 
.,, 
Table 8 (continued) 
Second order factors 
· (Pre-test) 
Description x 
l Anxiety 3.75 
4.57 
2 Intro-, Extraversion 5.72 
5.04 
3 Responding to feeling versus thinking 3.95 
5.17 
4 Independence 5.09 
5.44 
5 Neuroticism 4.68 
6.03 
6 Leadership 6.40 
5.78 
1 Creativity 6.78 
6.33 
SD t-value 
2.07 
-4.0l 1.85 
2.23 2.89 2.17 
1. 71 
-6.89 1.65 
1.82 
-1. 70 2.03 
2.01 
-6.30 2.00 
2.00 2.89 2.03 
1.83 2.04 2.14 
p 
< .0001 
.004 
..( .0001 
< .0001 
.004 
.042 
\0 
w 
, 
First order factors 
A more outgoing -- males in the above average range; females in 
the average range 
94 
B m?re toward abstract thinking -- both in the above average range 
C more emotionally stable -- males in the above average range; 
females in the high average range 
H more venturesome -- both in the average range 
I more tenderminded -- males in the above average range; females 
in the average range 
L more trusting, accepting conditions -- both in the above average 
range 
M more imaginative -- both in the average range 
0 more self-assured -- males in the above average range; females 
in the average range 
Q4 more relaxed -- males in the above average range; females in the 
average range 
Second order factors 
significantly higher than females on: 
2 Extraversion - both within average range 
6 Leadership - both within average range 
7 Creativity - males above average, females in the average 
range 
significantly lower than females on: 
1 Anxiety - males lower than average, females in the average 
range 
3 Tough poise - males outside average (responding more with 
feeling), females within the average range {more balanced 
with thinking) 
The male and female groups were significantly different at en-
trance as shown by the pre-test on 9 out of 16 first order factors and 
on 6 out of 7 second order factors. 
Differences between groups on the post-test 
The mean stens for both groups, the standard deviations, the t-
value for each variable and the probability are presented in Table 9 
and graphically illustrated in Chart 8. 
Chart 8 and Table 9 go here. 
\0 
Chart 8 V1 
16PF TEST PROFILE 
Post-Test 
Males (N=l35) and Females (N=259) 
Factor X m X f p Description Description 
A 6.84 5.20 < .0001 Reserved • • • . • . Outgoing 
B 8.20 6.91 < .0001 Less Intelligent • • . • • . . More Intelligent 
C 6.50 6.24 Affec. by Feelings • • • • • . . Emotionally Stable 
E 5. 65 5. 77 Humble • • • • • . . Assertive 
F 4.41 4.16 Sober • • • ·<~ . . . . . Happy-go-lucky 
G 6.42 5.95 .023 Expedient • • • . '-...;:~ . . • • Conscientious 
H 5.67 4.996 .002 Shy • . • . / /. . . . . Venturesome 
I 7,53 5.58 < .0001 Tough-minded • • . . • \ . ~ . . • Tender-minded 
L 2.67 4.12 < .0001 Trusting • • ~..... . . . • . • Suspicious 
M 7. 00 5. 98 -<. 0001 Practical • • • . . ~ . . . Imaginative 
N 5.33 5.14 Forthright • • . • .~~ . . . . Astute 
1 0 4. 73 4. 97 Self-Assured • • . ! 11. • • • • • Apprehensive 
~ 5.87 5.87 Conservative . . . . 
~ 5,59 5.58 Group-dependent . . . . 
Q3 5.85 5.90. Undisciplined . . . . 
Self-conflict 
Q4 ~.64 4.78 Relaxed . . . . 
_ x ma.le 
---- X female 
. , . . . 
. ii . . . 
. ;· . . 
d . . . 
. . 
. . 
. . 
. . 
Experimenting 
Self-sufficient 
Controlled 
Tense 
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Table 9. SIXTEEN PERSONALITY FACTOR QUESTIONNAIRE RESULTS -4 
Post-Tests for Male (N=l35) and Female (N=259) Religious 
Description x SD t-value p 
A Reserved, detached critical/ 6.84* 1. 74 8.87 < .0001 Outgoing, warmhearted, easygoing 5.19 1. 75 
B Less intelligent, concrete-thinking/ 8.20 1.43 7.40 < .0001 More intelligent, abstract-thinking 6.91 1. 74 
c Affected by feelings, easily upset/ 6.50 1.98 1.40 Emotionally stable, mature, calm 6.24 1.62 
E Humble, docile, accommodating/ 5.65 2.09 
-0.56 Assertive, aggressive, stubborn 5.77 1.99 
F Sober, taciturn, serious/ 4.41 1.69 1.41 Happy-go-lucky, enthusiastic 4.16 1.65 
G Expedient, disregards rules/ 6.42 1.933 2.28 .023 Conscientious, persistent, staid 5.95 1.932 
H Shy, timid, threat-sensitive/ 5.67 2.09 3.17 .002 Venturesome, uninhibited 4.99 1.94 
I Tough-minded, self-reliant, realistic/ 7 .53 1.70 10.56 < .0001 Tender-minded, sensitive, overprotected 5.58 1. 77 
L Trusting, accepting conditions/ 2.67 1.53 
-9.13 < .0001 Suspicious, hard to fool 4.12 1.48 
M Practical, "down-to-earth" concerns/ 7.00 1.80 
Imaginative, bohemian, absent-minded 5.98 1. 71 5.50 <.. .0001 
N Forthright, unpretentious/ 5.33 2.01 0.91 Astute, polished, socially aware 5.14 l.'84 
... 
0 Self-assured, secure, serene/ 
Apprehensive, self-reproaching 
~ Conservative, respecting traditions/ Experimenting, liberal, free-thinking 
Q2 Group-dependent, "joiner", follower/ 
Self-sufficient, resourceful 
Q3 Undisciplined self-conflict, lax/ 
Controlled, exacting will power 
Q4 Relaxed, tranquil, composed/ 
Tense, frustrated, overwrought 
* Upper level = males; lower level = females. 
4.73 2.07 
4.97 1.86 
5.87 2.24 
5.86 1.88 
5.585 1. 74 
5,583 1. 70 
5.85 1.88 
5,90 1. 71 
4.64 2.11 
4.78 1.62 
-1.13 
0.03 
0.01 
-0.28 
-0.77 
\0 
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Table 9 (continued) 
Second order factors 
(Post-Test) 
Description x 
1 Anxiety 4.14 
4.70 
2 Intro-, Extraversion 5.40 
4.78 
3 Responding to feeling versus thinking 3.47 
5.35 
4 Independence 5.69 
5.95 
5 Neurotic ism 5.23 
4.93 
6 Leadership 5.78 
5.59 
7 Creativity 7 .53 
6.79 
SD t-value 
2.13 
-2.70 1.85 
2,.25 2.77 2.07 
1.63 
-11.25 1.55 
1.92 
-1.25 1.94 
2.19 1.08 2.82 
2.09 0.93 1.84 
1. 70 3.83 1.89 
p 
.007 
.006 
<. .0001 
< .0001 
\0 
\0 
, 
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Differences are considered significant if the test for signifi-
cance of the difference of means was: p < .05. In considering the sig-
nificant differences between the groups after the novitiate experience, 
males are significantly different from females on the following: 
First order factors 
A more outgoing -- males in the above average range; females in 
the average range 
B tending toward more abstract thinking -- both in the above 
average range 
G more conscientious -- males in the above average range; females 
in the average range 
H more venturesome -- both in the average range 
I more tenderminded -- both in the above average range 
L more trusting, accepting of conditions -- both in the above 
average range 
M more imaginative -- males in the above average range; females 
in the average range 
Second order factors 
significantly higher than females on: 
2 Extraversion - both within the average range 
7 Creativity - both in the above average range 
significantly lower than females on: 
l AD.xiety - males lower than average, females in the average 
range 
3· Tough poise - males outside average range (responding more 
with feelings), females within average range (more balanced 
with thinking) 
The male and female groups were significantly different after 
the novitiate experience as shown by the post-test on 7 out of 16 first 
order factors and on 4 out of 7 second order factors • 
• 
Differences between groups on the mean differences 
of the pre- and post-tests 
The mean differences for both groups on the pre- and post-tests, 
the standard deviations, the t-value for each variable and the probabi-
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lity are presented in Table 10. 
Table 10 goes here. 
Differences are considered significant if the test for signifi-
cance of the difference of means was: p4(..05. In considering the dif-
ferences between the pre- and post-tests for both males and females, 
the males showed the signif~cantly greater change on: 
First order factors 
I toward greater tendermindedness, overprotectedness - outside 
the average range 
M toward greater imaginativeness - from the average to outside the 
average range 
0 toward less self-assurance - within the average range 
Q4 becoming less relaxed - into the average range 
Second order factors 
3 toward responding more with feelings - outside the average range 
6 lower in leadership - within the average range 
7 higher in creativity - in the above average range 
whereas, the females showed significantly greater change on: 
First order factors 
G toward a greater disregard for rules, changing from outside the 
average to the average range 
Second order factors 
4 higher in independence - within the average range 
Of the 5 first order factors on which the groups showed change, 
the males manifested significantly greater changes on 4 and the females 
on l; of the 4 second order factors, the males indicated significantly 
greater change on 3 and the females on 1. 
Table 10. SIXTEEN PERSONALITY FACTOR QUESTIONNAIRE RESULTS 
Significance of the Difference of the Means of Pre- and Post-Tests 
for Male (N=l35) and Female (N=259) Religious 
Description x diff SD 
A Reserved, detached critical/ -0.037* 1.46 
Outgoing, warmhearted, easygoing -0.084 1.37 
B Less intelligent, concrete-thinking/ 0.266 1.43 
More intelligent, abstract-thinking o.487 1.67 
c Affected by feelings, easily upset/ -0.378 1.69 
Emotionally stable, mature, calm -0.108 1.66 
E Humble, docile, accommodating/ 0.340 1. 75 
Assertive, aggressive, stubborn 0.274 1.68 
F Sober, taciturn, serious/ -o.496 1.54 
Happy-go-lucky, enthusiastic -0.474 1.45 
G Expedient, disregards rules/ -0.156 2.08 
Conscientious, persistent, staid -0.563 1.88 
H Shy, timid, threat-sensitive/ -0.474 1.65 
Venturesome, uninhibited -0.424 1.48 
I Tough-minded, self-reliant, realistic/ o.496 1.46 
Tender-minded, sensitive, overprotected -0.378 1.63 
L Trusting, accepting conditions/ -0.378 1.61 
Suspicious, hard to fool -0.305 1. 56 
M Practical, "down-to-earth" concerns/ o.637 1.63 
Imaginative, bohemian, absent-minded 0.069 1.62 
l 
t-value 
0.32 
-1.31 
-1.52 
o. 37 
-0.J.4 
1.97 
-0.30 
5.24 
o.43 
3.30 
p 
.050 
<. • 0001 
.001 
!--' 
0 
[\) 
N Forthright, unpretentious/ :...0.237 
Astute, polished, socially aware -0.22 
0 Self-assured, secure, serene/ 0.518 
Apprehensive, self-reproaching 0.007 
Ql Conservative, respecting traditionai/ 0.111 
Experimenting, liberal, free-thinking o.463 
Q2 Group-dependent, "joiner", follower/ o.407 
Self-sufficient, resourceful 0.185 
Q3 Undisciplined self-conflict, lax/ -0.296 
Controlled, exacting will power -0.212 
Q4 Relaxed, tranquil, composed/ o.481 
Tense, frustrated, overwrought 0.131 
* Upper level = males; lower level = females 
1.84 
1.89 
1.65 
1. 79 
1. 77 
1.98 
1. 76 
1.68 
2.05 
1. 83 
1.64 
1. 55 
-0.09 
2.75 
-1.74 
1.23 
-0.21 
2.09 
.006 
.038 
f-J 
0 
w 
~ 
Table 10 (continued) 
Second order factors 
Description x diff 
1 Anxie·ty o. 398 
0.127 
2 Intro-, Extraversion -0.315 
-0.267 
. 
3 Responding to ·reeling versus thinking -0.472 
0.183 
4 Independence 0.605 
0.507 
5 Neurotic ism 0.552 
-1.092 
6 Leadership -0.622 
-0.195 
7 Creativity 0.756 
o.456 
SD 
1.67 
1. 59 
1. 59 
1. 51 
. 
1. 32 
1.44 
1.42 
1. 53 
1.69 
2.92 
1.68 
1. 71 
1.36 
1. 45 
t-value 
1.52 
-0.29 
-4.41 
0.62 
6.04 
-2.36 
1.99 
p 
< .0001 
<. .0001 
.019 
.047 
I-' 
0 
.i::-
., 
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Discussion of Results 
The Male group 
Chart 9 shows a summary of the significant changes in the male 
religious after Novitiate training. 
Chart 9 goes here. 
The results of the GGLI indicate that the male religious inten-
sified values in the areas of self-sacrifice for a better world (rank 
changed from 3 to 2) and of serving the community of which they are a 
part (from 5 to 3). Seemingly in line with these values was the statis-
tically significant lowered concern with pleasures for self (though re-
maining 16), with security (remains 17), and with an unwillingness to 
accept what circumstances bring (remains 14). Note must be made of the 
fact that though there was statistical significance (refer to Table 1) 
in the lowering of these three values, the relative rank remained the 
same. The lowered concern with contentment for themselves was reflected 
in both the statistical test and in the relative rank (from 6 to 11); 
however, this was not the case with self-discipline where there was 
found a statistically significant lowered concern while the relative 
rank was elevated (from 8 to 7). The shift or non-shift in the relative 
ranking seems to be a result of the forced-choice format of the test. 
It is interesting to note (see Table 1) that there was no sta-
tistically significant change on the God-oriented values (A and B). 
For males, the socialization process at entrance did not seem to touch 
this self-transcendent aspect. That is, a~er training, they did not 
value Union with God and Immortality in Heaven significantly more nor 
Chart 9 
SUMMA.RY OF SIGNIFICANT CHANGES IN MALE RELIGIOUS 
The General Goals of Life Inventory 
Higl1er on post-test for: 
D Self-sacrifice for the sake of a better world (rank changed 
from 3 to 2) 
G Serving the community of which I am a part (from 5 to 3) 
Lower on post-test for: 
C Self-discipline, overcoming nry irrational desires (from 8 to 7) 
F Peace of mind, contentment, stillness of spirit (from 6 to 11) 
L Getting as many deep and lasting pleasures out of life as I can 
(remains 16) 
P Security; protecting nry life against adverse changes (remains 17) 
Q Being able to take it; brave and uncomplaining acceptance of what 
circumstances bring (remains 14) 
I-' 
0 
CJ'\ 
The Sixteen Personality Factor Questionnaire 
First order factors Second order factors 
B* toward abstract thinking l* toward greater anxiety (below average 
range 
E toward assertiveness 
4 toward greater independence 
F* toward greater seriousness 
5 toward greater neuroticism 
I* toward tendermindedness 
7* toward greater creativity 
L* toward trusting, accepting conditions 
M* toward being more imaginative 2 toward introversion 
Q2 toward more self-sufficiency 3* toward depending more on feelings 
6 toward less leadership 
C* toward less emotional stability 
H toward less venturesomeness 
0 toward less self-assuredness 
Q4 toward being less relaxed 
* outside the average range (i.e.,< 4.5 or> 6.5) 
...... 
0 
~ 
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significantly less than they did upon entrance. Community and social 
mindedness, however, had increased. 
From the results of the 16PF and using Cattell's clustering,1 
one notices that the male religious indicated that after training, on 
the one hand, they saw themselves as more independent (within the aver-
age range, WA) as reflected by greater accepting of conditions, more 
imaginativeness (outside the average range, OA), greater assertiveness 
and self-sufficiency (WA), and as more creative (OA), expressed by 
greater abstract thinking and greater seriousness (from A to OA). On 
the other hand, they observed in themselves greater anxiety (OA) as 
seen in their claiming less emotional stability (OA), less venturesome-
ness (WA), less self-assuredness (from OA to A), and as being less re-
laxed (from OA to A); greater neuroticism (WA) as indicated in becoming 
more bohemian (from A to OA) and less secure (from OA to A); greater 
introversion (WA) as reflected in greater stubbornness, shyness (WA) 
and soberness (from A to OA); and finally, they sensed themselves as 
depending more on feelings (OA) and inclined less toward leadership (WA). 
A personality inconsistency seems to be present: the male re-
ligious claimed they were more independent (WA) and more creative (OA) 
while at the same time more anxious (OA), more neurotic (WA), more in-
troversive (WA), more emotional (OA), and less inclined toward leader-
ship (WA). 
An observation seems apropos at this point. When one looks at 
the means and mean differences (e.g., Table 6), one might consider the 
1 Cattell, 1970, p. 116. 
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changes to be of small magnitude, indeed, whether the changes are with-
in the same range or shifting from one range to another. If one looks 
at the sizes of the t-value and p, the statistical tests to which the 
data were subjected, one might consider the magnitude from a different 
point of view, that is, from its statistical significance. That the 
\ 
reader may be aware of both, the author presents the changes regarding 
means (16PF) and ranks (GGLI) in abbreviated form within parentheses, 
and the statistical significance by the fact that only those variables 
have been selected for discussion that had a p< .05, 
The Female group 
Chart 10 presents a·summ.ary of the significant changes in the 
female religious after Novitiate training. 
Chart 10 goes here. 
The results of the GGLI seem to indicate that, a~er the Novi-
tiate experience, the female religious underlined more their ideals of 
self-actualization as evidenced by values such as having fine relations 
with others (rank changed from 12 to 6), making a place for themselves 
(from 18 to 17), searching for self-development (remains 2) and han-
dling specific problems of life as they arise (from 8 to 5). They also 
saw as more important the values of willingness to sacrifice for a bet-
ter world (from 5 to 4) and service of the community of which they are 
a part (from 4 to 3). Significantly less valued as ideals were concern 
with serving God.and doing His will (though remaining first in rank), 
achieving personal immortality (from 3 to 11), and doing their duty 
(from 7 to 12), as well as peace of mind (remains 10), security (from 
~ 
Chart 10 
SUMMARY OF SIGNIFICANT CHANGES IN FEMALE RELIGIOUS 
The General Goals of Life Inventory 
Hig!ler on post-test for: 
D Self-sacrifice for the sake of a better world (rank changed 
from 5 to 4) 
G Serving the community of which I am a part (from 4 to 3) 
H Having fine relations with other people (from 12 to 6) 
I Self-development, becoming a real genuine person (remains 2) 
N Making a place for myself, getting ahead (from 18 to 17) 
T Handling specific problems of life as they arise (from 8 to 5) 
Lower on post-test for: 
A Serving God, doing God's will (remains 1) 
B Achieving personal immortality in heaven (from 3 to 11) 
E Doing my duty (from 7 to 12) 
F Peace of mind, contentment, stillness of spirit (remains 10) 
J Finding my place in life and accepting it (from 6 to 8) 
P Security, protecting my life against adverse changes (from 17 
to 18) 
Q Being able to take it, brave and uncomplaining acceptance of 
what circumstances bring (remains 13) ' 
f-' 
I'-' 
0 
The Sixteen Personality Factor Questionnaire 
First order factors 
B* toward abstract thinking 
E· toward assertiveness 
F* toward seriousness 
I toward toughmindedness, realism 
L* toward more trusting, accepting 
conditions 
G* toward less conscientiousness 
H toward less venturesomeness 
Second order factors 
3 toward depending on thinking rather 
than feeling 
4 toward greater independence 
7* toward greater creativity 
2 . toward introversion 
5 toward less neuroticism 
* outside the average range (i.e.,< 4. 5 or> 6. 5) 
...... 
...... 
\>--' 
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17 to 18), a..~d accepting their place (from 6 to 8). They seem also to 
have become less willing to accept uncomplainingly what circumstances 
might bring (remains 13). 
Personality-wise or in terms of the actual-self, as evidenced 
on the 16PF, female religious, after training, tended to perceive them-
selves as depending more on thinking (WA), becoming more toughminded 
(WA); more independent (WA) reflected in greater assertiveness (WA), 
yet claiming to be more trusting (OA) and more introversive (WA); as 
being more creative (OA), seen in greater abstract thinking and seri-
ousness (from A to OA), yet admitting to less conscientiousness (from 
OA to A) and less venturesomeness (WA). They also saw themselves as 
less neurotic (WA) than at entrance. 
It is interesting to notice the significant change in both the 
personality trait, tending toward less conscientiousness, and the low-
ering of the value, doing one's duty. 
The groups at entrance 
Chart 11 shows a summary of significant differences between 
males and females at entrance. 
Chart 11 goes here. 
When comparing the ideal-self (results of the GGLI) of the males 
and females before training, males were significantly higher than fe-
males on values such as the search for immortality in heaven (males = m, 
2; females = f,3), peace (m6, flO), power (m20, f21), survival (both 19), 
self-discipline (m8, fll), and self-sacrifice for a better world (m3, 
f5). The women were significantly higher on ideals more in the sphere 
~ 
Chart 11 
SUMMARY OF SIGNIFICANT DIFFERENCES BETWEEN GROUPS 
Pre-Test 
The General Goals of Life Inventory 
Males higher than females on: 
B Achieving personal immortality in heaven (males 2*, females 3) 
C Self-discipline, overcoming irrational desires (males 8, females 11) 
D Self-sacrifice for the sake of a better world (males 3, females 5) 
F Peace of mind, contentment, stillness of spirit (males 6, females 10) 
0 Power; control over people and things (males 20, females 21) 
S Survival; continued existence (both 19) 
Females higher than males on: 
I Self-development, becoming a real genuine person (males 4, females 2) 
J Finding my place in life and accepting it (males 13, females 6) 
K Living for the pleasure of the moment (males 21, females 20) 
Q Being able to take it; brave and uncomplaining acceptance of what 
circumstances bring (males 14, females 13) 
R Realizing I cannot change the bad features of the world and doing 
the best I can for myself and those dear to me (both 15) 
T Handling the specific problems of life as they arise '(males 12, 
females 8) 
* Rank 
I-' 
I-' 
w 
The Sixteen Personality Factor Questionnaire 
First order factors 
Males more than females: 
A~ more outgoing (males * only) 
B* greater abstract thinking (males * only) 
C* greater emotional stability (males * oply) 
H more venturesome 
I* more tenderminded (males * only) 
L* more trusting (both *) 
M more imaginative 
O* more self-assured (males * only) 
Q~ more relaxed (males * only) 
Second order factors 
Males higher than females on: 
2 ext ravers ion 
6 leadership 
7* creativity (males * only) 
Males lower than females on: 
l* anxiety (males * only) 
3 responding by feelings rather 
than by thinking (males * only) 
5 neurotic 
*outside the average range (i.e.,< 4.5 or> 6.5) 
I-' 
I-' 
+:"" 
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of coping and self-actualization: self-development (m4, f2), finding 
their place (m13), f6), living for the pleasure of the moment (m21, f20), 
doing the best for self and others (15), acceptance of circumstances 
(m14, fl3), and handling specific problems as they arise (m12, f8). 
According to the results of the 16PF, the male religious, sig-
nificantly more than the females, saw themselves as inclined toward 
leadership (WA) being more sensitive (OA), yet more trusting (OA) and 
bohemian (WA); as more extroverted (WA) being more outgoing (OA) and 
venturesome (WA); and creative and depending more on feelings than on 
thinking (OA) as reflected also in greater tendermindedness (OA), yet 
claiming greater abstract thinking (OA) than the females. Males, fur-
ther, observed themselves as less anxious (OA) and less neurotic (WA), 
attested to by their outgoing manner, sensitivity, trust, self-assured-
ness, emotional stability and tranquility (OA). Though these charac-
teristics were true for the female religious as well, they were less 
distinctively so, as can be seen from the 16PF profile. 
Having turned the coin of the male's profile, one found that 
the female religious seemed to tend less toward leadership (WA) than 
the males, being more toughminded, practical (WA), and hard to fool (OA); 
they seemed to be more introverted (WA) as they saw themselves more re-
served and shy (WA); less creative (WA) and depending more on thinking 
than feelings (WA) as reflected in being more realistic, hard to fool 
and "down-to-earth" (WA) than the males. Furthermore, female religious 
considered themselves, more than did the males, as significantly more 
anxious and neurotic (WA) attested to by their greater detachment, ti-
midity, apprehensiveness, and tenseness (WA). 
n6 
Thus, upon entrance, both groups seemed to possess personality 
traits and habits (16PF) which were not unidirectional. These religi-
ous-in-training considered themselves energetic, active, and outgoing, 
with a pull at the same time toward greater dependency, sensitivity, 
and shyness. The identity versus identity diffusion conflict, described 
by Erikson seems to come to mind: 
.•. For earlier crystallizations of identity can become subject to 
renewed conflict when changes in the quality and quantity of drive, 
expansions in mental equipment, and new and often conflicting so-
cial demands all make previous adjustments and rewards suspect • 
••. It is a configuration gradually integrating constitutional giv-
ens, idiosyncratic libidinal needs, favored capacities, significant 
identification, effective defenses, success:ful sublimations, and 
consistent roles.l 
The groups after training 
Chart 12 shows a summary of significant differences between 
males and females near the completion of Novitiate training (post-test 
results). 
Chart 12 goes here. 
Af'ter completing two years in a "total institution" formative 
setting, the males were significantly higher than the females on ideals 
( GGLI) in the area of terminal values, such as serving God (though both 
continued ranking it first) and working for immortality in heaven (m4, 
fll). They also endorsed, significantly more than the females, instru-
mental values such as sacrifice for a better world (m2, f4), doing my 
duty (m6, fl2) and search for power (m19, f21). 
~rikson, op. cit., pp. 162-163. 
~ 
Chart 12 
SUMMARY OF SIGNIFICANT DIFFERENCES BETWEEN GROUPS 
Post-Test 
The General Goals of Life Inventory 
Males higher than females on: 
A Serving God, doing God's will (both rank 1) 
B Achieving personal immortality in heaven (males 4, females 11) 
D Self-sacrifice for the 'sake of a better world (males 2, females 4) 
E Doing my duty (males 6, females l?) . 
0 Power; control over people and things (males 19, females 21) 
Females higher than males on: 
H Having fine relations with other people (males 9, females 6) 
I Self-development, becoming a real genuine person (males 5, 
females 2) 
J Finding my place in life and accepting it (males 12, females 8) 
K Living for the pleasure of the moment (males 21, ~emales 20) 
Q Being able to take it; brave and uncomplaining acceptance of 
what circumstances bring (males 14, females 13) 
R Realizing I cannot change the bad features of the world and 
doing the best I can for myself and those dear to me (both 15) 
T Handling the specific problems of life as they arise (males 10, 
females 5) 
!--' 
..... 
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The Sixteen Personality Factor Questionnaire 
First order factors 
Males more than females: 
A* more outgoing (males * only) 
B* greater abstract thinking (both *) 
G* more conscientious 
H more venturesome 
I* more tenderminded (males * only) 
L* more trusting (both *) 
M* more imaginative (males * only) 
Second order factors 
Males higher than females on: 
2 ext ravers ion 
7* creativity (both *) 
Males lower than females on: 
l* anxiety (males * only) 
3* responding by feeling rather 
than by thinking (males * only) 
* outside the average range (i.e.,< 4. 5 or >6. 5) 
~ 
~ 
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Females were signifcantly higher on goals in the self-develop-
ment (m5, f2) realm: fine relations with people (m9, f6), doing the 
best for themselves and those close to them (15), finding their pl~ce 
in life (m12, f8), coping with problems (mlO, f5), bravely accepting 
circumstances (m14, fl3), and living for the pleasure the moment (m21, 
f20). 
Chart 13 presents the values on which significant differences 
were found on the pre- and post-tests. One notices that three values 
Chart 13 goes here. 
on which males were significantly higher on the pre-test than the fe-
males, i.e., peace, self-discipline, and survival, did not appear on 
the post-test. Those, not present on the pre-test, that did show up 
after training were those of serving God and of doing my duty -- males 
significantly higher than females -- and of having fine relations with 
people -- males significantly lower than females. Then, too, the val-
ues ranked 13 for females, 14 for males, through 21 (acceptance of cir-
cumstances, best for self and others, living for the pleasure of the 
moment, and power) retain their relative ranking or are in close range 
of the same ranking on the post-tests; the others shifted positions 
more noticeably (immortality, self-sacrifice, self-development, finding 
my place, handling problems). 
In summary, it seems that after training, males scored signifi-
cantly higher than females on values of self-transcendence and respon-
sibili ty, whereas females scored significantly higher than males on 
those of self-development and coping with life. 
.-RANK· 
1 
2 
3 
4 
5 
6 
8 
9 
10 
11 
12 
13 
14 
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Chart 13 
VALUES FOR WHICH SIGNIFICANT DIFFERENCES WERE FOUND ON THE PRE- AND POST-TESTS 
MALES FEMALES 
Pre-test Post-test Pre-test Post-test 
+ A SERVING GOD + A SERVING GOD 
B IMMORTALITY D SELF-SACRIFICE I self-development I self-development 
D SELF-SACRIFICE B IMMORTALITY 
I self-development B IMMORTALITY D SELF-SACRIFICE 
I self-development D SELF-SACRIFICE T handling problems 
fine relations 
+ F PEACE + E DOING DUTY J finding my place + H with people 
handling specific 
+ C SELF-DISCIPLINE T problems J finding my place 
fine relations 
+ H with people 
T handling problems + F PEACE 
+ C SELF-DISCIPLINE + B IMMORTALITY 
T handling problems J finding mv place + D DOING DUTY 
acceptance of acceptance of 
J finding my place Q circumstances Q circumstances 
acceptance of acceptance of 
Q circumstances Q ci rcurnstances 
best for self best for self best for self best for self 
R and others R and others R and others R and others 
I-' 
I\) 
0 
19 + S SURVIVAL 
20 0 POWER 
pleasure of the 
21 K moment 
UPPER CASE PHRASES = MALES> FEMALES 
lower case phrases = males< females 
0 POWER 
pleasure of the 
K moment 
+ Value does not appear in both testings. 
+ S SURVIVAL 
pleasure of the 
K moment 
0 POWER 
nleasure of the 
K moment 
0 POWER 
I-' 
I\) 
I-' 
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The results of the 16 PF (refer to Chart 12) seem to indicate 
that though both the male and female religious perceived themselves as 
above average in creativity, the males scored significantly above the 
females. This was supported by their greater abstract thinking (OA), 
and conscientiousness (WA). Within the average range, the males claim-
ed to be more extraversive by seeing themselves as more outgoing (OA) 
and venturesome (WA); they ~lso saw themselves ~esponding more by feel-
ings (OA) and they seemed more tenderminded and imaginative (OA). 
On the 16PF, females indicated they, too, were creative (OA) as 
supported by their strong preference for abstract thinking (OA) and 
their average concern with conscientiousness. Within the average 
range, the females seemed more introversive than the males, as evidenc-
ed by their detachment and shyness (WA); they say themselves responding 
more with thinking (WA) in that they were more toughminded and practi-
cal (WA) than were the males. However, the females were significantly 
more anxious (WA) than the males, less trusting, though both are OA 
toward the same pole. 
Chart 14 presents the personality traits for which significant 
differences were found on the pre- and post-tests. Upon observation, 
Chart 14 goes here. 
one notices three first-order factors and two second-order factors on 
which the groups differed significantly at entrance but which did not 
appear significatitly different after training: emotional stability, 
self-assuredness, relaxedness, neuroticism. On all but neuroticism, 
males reported possessing these traits in a greater degree than did the 
Chart 14 
PERSONALITY TRAITS FOR WHICH SIGNIFICANT DIFFERENCES WERE 
FOUND ON PRE- AND POST-TESTS 
MALES FEMALES 
Pre-test 
A* OUTGOING** 
B* ABSTRACT THINKING 
+C* EMOTIONAL STABILITY 
H VENTURESOMENESS 
I* TENDERMINDED 
L* TRUSTING 
M IMAGINATIVENESS 
+O* SELF-ASSURED 
+Q4* RELAXED 
l* anxiety (less than 
average 
2 EXTRAVERSION 
3* more feeling 
+5 neuroticism 
+6 LEADERSHIP 
7* CREATIVITY 
Post-test 
A* OUTGOING 
B* ABSTRACT THINKING 
+G* CONSCIENTIOUSNESS 
H VENTURESOMENESS 
I* TENDERMINDED 
L* TRUSTING 
M* IMAGINATIVENESS 
Pre-test 
A OUTGOING 
B* ABSTRACT THINKING 
+C* EMOTIONAL STABILITY 
H VENTURESOMENESS 
I LESS TENDERMINDED 
L* TRUSTING 
M IMAGINATIVENESS 
+O LESS SELF-ASSURED 
+Q4 LESS RELAXED 
Second-order Factors 
l* anxiety (less than 1 anxiety 
average 
2 EXTRAVERSION 2 EXTRAVERSION 
3* more feeling 3 more thinking 
+5 neurotic ism 
+6 LEADERSHIP 
7* CREATIVITY 7 CREATIVITY 
Post-test 
A OUTGOING 
B* ABSTRACT THINKING 
+G* CONSCIENTIOUSNESS 
H VENTURESOMENESS 
I* TENDERMINDED 
L* TRUSTING 
M IMAGINATIVENESS 
1 anxiety 
2 EXTRAVERSION 
3 more thinking 
7* CREATIVITY 
*Outside average range; no asterisk implies average range, 4.5 to 6.5. 
**UPPER CASE = MALES MORE THAN FEMALES; lower case = males less than females. 
+Trait does not appear on both testings. I-' 
f\) 
w 
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females; the females scored significantly higher on neuroticism than 
did the males at entrance. After training, the new trait on which the 
groups differed significantly was that of conscientiousness -- the 
males appearing significantly more conscientious than the females. 
Results further indicate that both groups viewed themselves as 
above average in intelligence, in trusting, and in creativity, and as 
average on venturesomeness and extraversion both at entrance and after 
training, the males significantly more than the females. Both, at en-
trance and after training, males as compared to females viewed them-
selves as more outgoing, less anxious, and responding more with feel-
ings -- all outside the average range, whereas females scored within 
the average range. After training, females seemed more tenderminded 
(from A to OA) than at entrance, however, significantly lower than the 
males; and males seem to have developed more imaginativeness (from A 
to OA), still scoring significantly higher than the females. 
In smnmary, then, males were found to be outside the average 
range on more traits at both testings than the females, who were higher 
than the males only on two second-order factors -- anxiety and respond-
ing more with thinking than with feelings. 
Overall significant changes 
Based on the significance of mean differences alone, Chart 15 
shows a summary of the significant changes that took place in the male 
and female religious of this sample. 
Chart 15 goes here. 
Chart 15 
I-' 
[\) 
V1 
SUMMARY OF CHANGES IN MALE AND FEMALE RELIGIOUS 
BASED ON THE SIGNIFICANCE OF MEAN DIFFERENCES 
MALES 
GGLI: 
consider as significantly less important 
- . than at entrance: 
C Self-discipline, overcoming irrational de-
sires (though rank changed from 8 to 7) 
F Peace of mind, contentment, stillness of 
spirit (from 6 to 11) 
L Getting as many deep and lasting pleasures 
out of life as I can (remained 16) 
S Survival, continued existence (from 19 to 20) 
FEMALES 
GGLI: 
consider as significantly less important than 
at entrance: 
A Serving God, doing His will (rank remained 1) 
B Achieving personal immortality in heaven 
(from 3 to 11} 
E Doing my duty (from 7 to 12) 
consider as significantly ~ important than 
at entrance: 
H Having fine relations with other people 
(from 12 to 6) 
I Self-development, becoming a real genuine 
person (remained 2) 
K Living for the pleasure of the moment (re-
mained 20) 
T Handling the specific problems of life as 
they arise (from 8 to 5) 
16PF: 
show significantly greater change on: 
I toward greater tendermindedness, over-
protectedness (outside the average range*) 
M toward greater imaginativeness (from 
average to outside the average range) 
0 toward less self-assuredness (within the 
average range) 
Q4 less relaxed (into the average range} 
3 toward responding more with feelings (out-
side the average range) 
6 toward greater creativity (within the 
average range} 
7 lower in leadership (in the above average 
range) 
* average range = 4.5 to 6.5. 
16PF: 
show significantly greater change on: 
G toward a greater disregard for rules 
(from outside the average range to the 
average range} 
H higher in independence (within the average 
range} 
I-' 
I\) 
(J'\ 
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Of the significant changes in values (GGLI) that took place, 
male religious showed the significantly greater change on 4 out of 21, 
more on instrumental values which appear to be in line with their serv-
ice orientation and their terminal, self-transcendent values: search-
ing less for peace (from 6 to 11), pleasure (remains 16), and security 
for themselves (from 19 to 20). There was a significantly lower in-
terest, score-wise, in self-discipline, in overcoming irrational de-
sires, though the rank was elevated from 8 to 7 (as mentioned previous-
ly, this phenomenon may have been due to the forced-choice format of 
the test). 
Significant changes occurred in the actual-self (16PF) for 7 
out of 23 variables. Greater imaginativeness (OA) and creativity (OA) 
seem to have been developed, on the one hand. On the other, one ob-
serves a diminishing of affective control (responding with feelings 
(OA), less relaxed (WA), less self-assuredness (WA)) and an increase 
in submission (lower in leadership (OA), greater overprotectedness 
(OA)). 
In females, the greater number of significant overall changes 
occurred in the area of values ( GGLI). After training, the terminal 
values of serving God (remains 1) and achieving immortality in heaven 
(from 3 to 11) seem to have been considered as significantly less im-
portant by them as was the sense of responsibility (from 7 to 12). 
Values underlining self-actualization and self-development (fine rela-
tions with peopl7 (from 12 to 6), becoming a genuine person (remains 
2), pleasures (20), handling specific problems (from 8 to 5)), seem to 
have increased significantly in importance for them. 
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In terms of their actual-self (16PF), females showed the great-
er changes in the areas of independence (WA) and disregard for rules 
(from OA to WA) which seem to coincide with their valuing a sense of 
·responsibility (GGLI) less, as noted previously. 
Based on the results of this chart alone, a question arises: 
since in females there are so few significant changes in personality 
traits, could it be that they might have changed the emphasis of their 
focus on values to fit in more comfortably, less painfully with their 
actual-self; in other words, did they modify their ideal-self for the 
benefit of their actual-self? From the data, it seems possible. 
Relationship to the problem stated 
The first question proposed for this study was: using the tra-
ditional system of training, did any change take place concerning val-
ues and personality factors? From the data presented, it is obvious 
that there have been significant changes in both values (ideal-self) 
and in personality factors (actual-self) for both the male and female 
religious-in-training. 
Were the changes in the same or in opposite directions for val-
ues and personality factors, i.e., do the religious-in-training tend to 
augment intensity in the same values or behaviors or turn to other val-
ues or opposite behavior poles? Referring again to Charts 1, 2, 5, and 
6 and their accompanying Tables 1, 2, 6, and 7, one notices that, gen-
erally speaking, the patterns tend to remain similar with noticeable 
elevations or lowerings on a relatively few variables. This, then, in-
dicates that neither group turned to opposing values or to opposite be-
havior poles, that is, there is indication both of intensification and 
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of realigning of some values as well as of a preference in growth on 
some personality factors as compared to others, but no drastic shifts 
were evidenced. 
What were some clusters of "values", as measured by the GGLI, 
and of "personality", as measured by the 16PF, which showed a tendency 
to change during the Novitiate? For both, males and females, the serv-
ice orientation aspect of VALUES increased significantly in importance. 
For males, the values that decreased in importance were those of pleas-
ure and security, which seem to support their proclaimed terminal val-
ues and service and community orientation. For females, self-actuali-
zation and self-development aspects grew significantly in importance, 
whereas the self-transcendent, God-oriented aspects became significant-
ly lower in importance. Regarding PERSONALITY, ~ males and females 
showed significant growth in aspects of creativity, independence, and 
introversion. In addition, males showed a greater dependence on feel-
ings (less ego strength) and females, a greater disregard for rules. 
What were the clusters which did .!!21 show any trend toward 
change? Considering VALUES, males showed no significant change on 14 
values, which took in those of terminal values, such as union with God, 
and instrumental values such as responsibility, self-actualization, 
self-development, pleasures, present problems, intellectual pursuits, 
and power. Females showed no significant change on 8 values which can 
be clustered into self-discipline, pleasures, power, and intellectual 
pursuits. · ~ groups showed no change on: promoting the most deep 
and lasting pleasures for the greatest number (ranked about 8) and de-
veloping my mind, intellectual endeavor (ranked about 13). As far as 
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PERSONALITY is concerned, both groups continued to view themselves near-
ly the same on both tests on traits such as being outgoing, forthright, 
and controlled -- aspects of ego strength. Males showed no significant 
change on 5 first-order factors, in aspects of ego arid superego strength. 
Females showed no significant change on 10 factors in areas of ego 
strength, anxiety, practicality, group dependency, and leadership. 
Were these changes more in the area of terminal and/or instru-
mental values or of personality? For the males, the changes were more 
in the area of personality, whereas for females, the changes were more 
in the area of values, both terminal and instrumental (refer to Chart 
15). 
From simple observation, is there a possible relationship be-
tween the significant changes in values and the ones in personality? 
For males, it appears that there had been much work done in changing be-
havior (personality traits), attempting, seemingly, to bring about 
greater consistency with the expressed values. Greater seriousness, 
growth in abstract thinking, creativity and independence seem to have 
assisted in the intensification and growth in God- and service-oriented 
values. The increase in tenseness, shyness, and introversion indicate, 
perhaps, areas of conflict that still need to be resolved and integrated 
with values. For females, it seems as if the focus on values had been 
altered with an emphasis on those values more in line with personality 
aspects having come about. Terminal values (God-oriented) took on sig-
nificantly less importance. Growth in personality factors such as as-
sertiveness, liberalness, independence, and laxity may have supported 
such values as having fine relations with others, getting ahead, and 
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handling specific problems, as the shift was away from such values as 
accepting my place and uncomplainingly accepting what circumstances 
bring. 
To generalize about these groups, one can say that where there 
were fewer significant changes in values, there were more in personality 
traits and where there were more significant changes in values, there 
were fewer in personality traits. 
A further extrapolation is possible from the data. The female 
groups were lower in terminal and related instrumental values than the 
males at entrance; significant changes in females occurred more in val-
ues than in personality, terminal values becoming less important as 
values dealing with self-actualization were given more prominence. A 
question can be formulated: what was operating in the total institu-
tional approach that did not challenge growth in terminal and related 
instrumental values in the female institutions? This question becomes 
. l 
all the more significant when posed against the background of Modde's 
statistics on entrances and departures between 1965 and 1971, and es-
pecially of the later study by Modde and Koval where they found that in 
women leaving the religious vocation "'person-other' issued -- personal 
f'ulfillment, personal identity and interpersonal relationships ••• 
are the most germane factors related to leaving religious life. "2 
1
sr. M. M. Modde (OSF), "Study on Entrances and Departures in 
Religious Communities of Women in the United Stated 1965-1972". Chica-
go: National Sisters Vocation Conference, 1973). 
. . 
2 Sr. M. M. Modde (OSF) and J. P. Koval, Ph. D. "Phase I of Re-
search Project on Women Who Have Left Religious Communities." (Chicago: 
National Sisters Vocation Conference, 1975), p. 30; see also "Phase II 
Women who Have Left Religious Communities" (Chicago: National Sisters 
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Relationship to earlier research 
This study has some support from earlier research, taking into 
account the variety of instruments employed as well as the other limi-
tations presented earlier. 
As far as VALUES are concerned, the service orientation ideal 
was found significantly higher for both seminarians and female novices 
1 by Wadsworth, Runte, and Tookey, who also found seminarians valuing 
leadership less. Self-transcendent values guiding emotion and work 
2 
were found in Kunert's theology students. The present study partially 
supports these findings. In another cross-sectional study, Droba3 
found no difference in values between female postulants and novices, 
whereas the present study shows a significant change over time in fe-
males but not in males. However, Droba's research does lend some sup-
port to the fact that values do not change in religious vocation, as 
suggested in Chapter 1 and confirmed in the present study by the data 
of the males' group. Then, too, the subjects in her study were found 
to be intensely aware of self in relationship with others. This is 
also indicated in the present study, e.g., the females' interests in 
having fine relations with others, etc. 
In the area of PERSONALITY, aspects of conscientiousness, anxi-
ety, and submission were also found in seminarians and brothers by Van 
Vocation Conference, 1976). 
1wadsworth, Runte, and Tockey, op. cit. 
2 Kunert, op. cit. 
3
nroba, op. cit. 
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1 Vurst, Driscoll, Vaughan, Nilles, and McCarthy. McCarthy reported a 
decrease in tension whereas the present study finds males less relaxed 
after training. Knief2 found no significant personality changes in per-
sonality changes in pre-theology students over a four-year period. As 
in the present study, females were found by Droba to be more abstract 
in thinking, practical, and relaxed. However, Thompson3 found her sub-
jects shy and conservative; some shyness was found in the present stud-
y. In line with the findings in the present study of less conserva-
tism, Garrity4 in a longitudinal study found less conformity than ex-
pected. The present study found females having a greater disregard for 
rules whereas Droba's sample was found to be socially precise. 
Tageson, Simons, and Lee and Doran5 found seminarians decreas-
ing in cognitive dissonance between the self-ideal and the self-concept 
the longer they remained in the seminary. That these studies were 
cross-sectional and dealt with one institution and location must be kept 
in mind since change over time for the particular group(s) tested is not 
considered nor is comparison to other institutions and/or locations pro-
vi.ded for. 
The above-mentioned authors tested their samples at about the 
same period in time that the subjects of the present study were tested. 
1van Vurst, op. cit.; Driscoll, op. cit.; Vaughan, op. cit.; 
Nilles, op. cit.; McCarthy, op. cit. 
2 Kneif, op. cit. 
3Thompson, op. cit. 
4
aarrity, op. cit. 
5Tageson, op. cit.; Simons, op. cit.; Lee and Doran, op. cit. 
CHAPTER V 
SUMMARY 
With Vatican Council II, re-evaluation and investigation of 
various aspects of the life of the Catholic Church were undertaken, 
among them religious life and its formation practices. 1 At the same 
time, researchers were exploring the impact of total institutions on 
2 personality development and change. 
A total institution has been defined as an environment which 
programs an individual's entire life style in regard to stimuli, re-
wards and punishments, and response possibilities. Through the benign 
total institution of childhood, an individual developed his basic atti-
tudes, values and personality structure. To bring about a change in 
attitudes, the.utilitarian, ego-defensive, knowledge, and value-expres-
sive functions the attitudes play must be considered. 3 It has been 
found that changes in attitudes may bring about changes in values and/ 
or personality. 4 
Researchers have studied total institutions to which entrance 
1pERFECTAE CARITATIS, op. cit.; ECCLESIAE SANCTAE II, op. cit.; 
"Instruction on the Renewal of Religious Formation," op. cit. 
2Goffma.n, op. cit.; Li~on, op. cit.; Bronfenbrenner, op. cit.; 
McGuire, op. cit.; Lifton and Schein, op. cit. 
3 Katz, op. cit.; Katz and Stotland, op. cit.; Smith, Bruner and 
White, op. cit. 
4Lewin and Grable, op. cit.; Sherif and Hovland, op. cit.; Web-
ster, Freedman, and Heist, op. cit.; Vreeland and Bidwell, op. cit.; 
Feldman and Newcomb, op. cit.; Bushnell, op. cit. 
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was forced, such as boarding schools, homes for the aged, and penal in-
stitutions. Bringing about change in behavior and values varied in in-
tensity and purpose in these institutions. Investigators have studied 
various suggestion situations, such as conformity (social-contagion or 
imitation) situations, group discussion, persuasive messages, and in-
tensive indoctrination. 
One type of total institution which has been studied was the 
religious vocation to which entrance is not forced. Intensification of 
vocational values and changes in attitudes which are inconsistent with 
vocational values are the specific aims of the formation period. Be-
cause of the control of the entire milieu, training practices during 
this period seem to be viewed as expressive of totalism. The individu-
al is presented with the fact of the need for personality change based 
on the terminal and instrumental values espoused by the institution. 
The student agrees and accepts the challenge to develop his individu-
ality, creativity, flexibility within this basic framework. 
Various approaches to religious formation have been recorded 
as early as the times of Moses and the Prophets. Their lives as well 
as those of Christ and His Apostles are marked by a period of prepara-
tion through withdrawal from distracting activity, by prayer, and by a 
study of God's revelation/law before they were expected to present God's 
message to His people. A more systematic approach to formation/conver-
sion of life developed as various forms of religious life came into 
being -- heremitical, monastic, contemplative, and, with the sixteenth 
century, the active apostolate. The development of Ascetical Theology 
provided the basis for formation/conversion of life, demanding a period 
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of withdrawal, study of the principles of religious and spiritual life, 
and prayer and meditation. 1 The conversion of life embraced the total 
existence of the individual who expresses his love for God by working 
for the sake of His kingdom. 
The feature of initial agreement of goals and values between 
the institution and the individual was one major reason why this, as op-
posed to some other institutional approach to personality change, was 
selected. 
The purpose of the study was to explore, in the light of the 
traditional system of formation -- a total institutional approach -- and 
based on the concepts of the ideal-self and the actual-self (operation-
alized in terms of values and personality factors, respectively), wheth-
er any changes actually did take place in religious vocations during 
training. Various aspects of the changes were also explored: did they 
tend to show an increase in intensity in the same values or behaviors or 
was there a turning to other values or opposite behavior poles; what 
aspects of "personality" and "values" showed a tendency to change; what 
aspects did not show any trend toward change; were the changes in the 
area of terminal and/or instrumental values or of personality; what is 
the seeming relationship between the changes in values and the ones in 
personality. 
The General Goals of Life Inventory (GGLI) to measure "values" 
and the Sixteen Personality Factor (16PF) Questionnaire to measure 
"personality" were administered to a total of 403 subjects, comprised 
1Tanquerey, op. cit.; Garrigou-Lagrange, op. cit.; de Guibert, 
op. cit.; Moore, op. cit.; Kestens, op. cit. 
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of 144 males and 259 females, from three large ins ti tut ions throughout 
five geographic settings. The subjects were tested in the mid-sixties. 
The first testing session took place the last half of the first week 
a~er arrival at the training center and the second session, about two 
years later. The subjects were invited to participate in the study as 
a normal and valuable part of their academic experience. This study 
is part of a larger research on religious vocation begun by L. M. Rulla, 
1 S.J. 
The statistical procedure employed was the t-test for the sig-
nificance of mean differences with repeated measures. This was used to 
assess the significance of change taking place on each variable (1) for 
males between pre- and post-tests and the same for females, (2) between 
males and females on the pre-test and the same on the post-test, and 
(3) of the difference between pre- and post-test scores of the males 
and the same of the females. The two-tail p value based on pooled vari-
ance estimate was also used. 
There are a number of limitations to be considered (1) This 
study focused on one large male and two large female institutions in 
five geographic locations. The results of the data, therefore, cannot 
really be generalized beyond this sample, even though N is large. (2) 
The data was collected in the mid-sixties, at a time when dramatic 
changes in society as well as in the life of the Church were beginning. 
The influence of these particular changes could not be measured. This 
data reflects the changes taking place at that time in the individuals 
1Rulla, op. cit. 
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in the structural environment described. (3) In this·study, only the 
GGLI and the 16PF were the instruments used from the many employed at 
the beginning of the original study .1 Therefore, it was not possible to 
explore other influences and relationships such as subconscious factors, 
on the actual- and ideal-self. (4) There was a lack of "real" control 
over actual training practices and the results of the data have been 
evaluated on the basis of written and verbal reports. (5) A control 
group was not included which would have allowed for a comparison of 
growth over time alone. 
The results of the data point to the fact that significant sta-
tistical changes did occur. In regards to VALUES, males augmented val-
ues of service orientation and considered those of pleasures and securi-
ty of significantly less importance. The females shi~ed focus by plac-
ing significantly less importance on terminal values and values of 
responsibility and security, while they attached significantly greater 
importance to values of self-development and service orientation, as 
compared to their status at entrance. 
PERSONALITY changes in males showed growth in the areas of 
creativity, imaginativeness, intelligence and independence as well as 
in submission and emotional upsurgence. Females increased in factors 
related to greater independence, practicalness and disregard for rules. 
For ~ changes in personality seemed to support changes in values. 
The clusters of VALUES that showed no significant change in the 
~ sample took in those of terminal values, such as union with God, 
1Rulla, Ridick, and Imoda, op. cit., pp. 325-373. 
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and instrumental values such as responsibility, self-actualization, 
self-development, pleasures, present problems, intellectual pursuits, 
and power. For females, the clusters were more in the line of self-
discipline, pleasures, power, and intellectual pursuits. Regarding 
PERSONALITY, both groups remained outgoing, forthright, and controlled--
aspects of ego strength. In addition, males showed no significant 
change in aspects of superego strength; females, in areas of anxiety, 
practicality, group dependency, and leadership. 
For males, there were more significant changes in the area of 
personality, where for females, in the area of values, both terminal 
and instrumental. 
Neither group turned to opposing values or behavior poles dras-
tically. There was indication of intensification as well as of re-
aligning of values and a_preference in growth in some personality fac-
tors as compared to others, but the patterns tended to show a consist-
ency of responses. 
Conclusions and implications 
According to Rulla and Madde, vocationers choose religious life 
more to implement their ideal-self than their self-concept.1 The aim, 
"to implement", implies a desire on their part to learn to change their 
attitudes (behavior) for a greater consistency in living a value-expres-
sive life. Stated in another way, vocationers desire to change their 
self-concept to resemble more their ideal-self. 
1Rulla, op. cit.; Maddi and Rulla, op. cit.; Rulla and Maddi, 
op. cit. 
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Several conclusions may be tentatively considered in light of 
the data presented: 
(1) Using instruments that deal with conscious level alone, it 
seems possible to spot inconsistencies which may exist within an indi-
.vidual~ However, it would not be possible to fully understand the total 
psychodynamics operating, that is, to know the unconscious needs influ-
encing behavior responses, or the defense mechanism employed, for ex-
ample. 
(2) Inconsistencies present at entrance were still present after 
training. It seems that unless conscious effort is put forth to ex-
plore the causes of these inconsistencies, they may remain present to 
prevent an individual from advancing in a free and objective manner. In 
order to use fully his talents and gi~s in an integrated manner, an 
individual must at least be "on the way" to resolving those conflicts. 
(3) Where terminal (e.g., union with God) and corresponding instru-
mental (e.g., self-discipline) values remained the same or where the 
latter changed for greater support of the former, many personality 
factors changed, as seen in the males of this study. Where fewer per-
sonality factors changed significantly, more values changed, as seen in 
the female sample. 
(4) Al.l subjects were tested and evaluated according to each com-
munity's screening procedures prior to entrance into the respective in-
. 
stitutions. Therefore, certain values and personality traits were ex-
pected and present. However, it seems that something more is necessary 
for living the religious life the capacity for internalization of 
1 
values. 
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(5) Given the apparent similarity of basic structures in both the 
male and female institutions, results seem to suggest that the direc-
tion and focus of training differed in some ways for the males and fe-
males of this study. The personalities of the directors/directresses 
may have had an influence on this since the directors in the male Com-
munities were more assertive, precise, and didactic while the directres-
ses in the female Communities were more mild-mannered and less didactic. 
This study, then, has implications for further research. 
(1) Current formation practices and instructions may be examined for 
the focus which the resocialization has been taking and, in the light of 
this study, decide the direction for the future, e.g., self-transcendent, 
God-oriented vs. self-actualization, self-development. 
(2) Directors may be.evaluated along with students to more fully 
assess this relationship. 
(3) Since these simple, quick-scoring, conscious level instruments 
seem to be able to give indication of the effectiveness and/or the di-
rection of training procedure and content, they can be used by direc-
tors of formation to observe not only the direction of development of 
individual vacationers, but also the kinds of persons who are apply-
ing -- a reflection of the society of which they are a part, i.e., val-
ue-oriented, seeking self-actualization, etc. 
(4) Further study of the integrative capacity -- its measurement, 
its prediction, its relationship to Apostolic effectiveness -- seems 
1Ru1la, Ridick, and Imoda, op. cit., pp. 173-200 
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warranted. 
(5) Though not necessarily following from the results of this study 
but going beyond them, the study of the interaction between the actual-
self and the ideal-self, using the 16PF and the GGLI, seems to be a 
promising avenue for further research in the field of religious voca-
tions in general. This methodology would be a useful inroad for tack-
ling the differential psychology of the male religious vocation versus 
the female religious vocation, i.e., the way in which each handles the 
actual-self and the ideal-self. 
In summary, then, this study focused on the effects of training 
on religious vacationers. ·Specifically, the ideal-self and the actual-
self, operationalized in terms of values and personality traits, were 
the aspects dealt with. The traditional approach to training employed 
was basically a total institution approach. Significant changes and 
shi~s in values and personality traits were observed. The further 
observation -- where fewer values changed significantly, more personali-
ty factors changed significantly; and where more values changed signifi-
cantly, fewer personality factors changed significantly -- has implica-
tions not only for further research but also for serious consideration 
by directors of formation. 
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